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Psychology Department
Mission Statement

The Department of Psychology is situated within the college of Humanities and Social
Sciences, serving both undergraduate and graduate students. The Department provides
undergraduates with core and elective courses that introduce the theoretical,
conceptual, methodological, empirical and ethical foundation of psychology. Graduate
students are provided a more advanced and focused curriculum that includes the
culturally sensitive application of knowledge in ways that will enhance our
understanding and ability to improve mental health and well-being. The Department
expects that all students will demonstrate growth in knowledge and critical thinking,
including substantial development of analytic, writing and speaking skills. It is our
hope and expectation that students will also acquire a foundation for lifelong learning
and a good grasp on career and professional development issues in psychology and
associated fields. The program offers relatively-small class sizes, individualized
academic advisement, and numerous opportunities to participate in research and
internship experiences. The Department believes that a high-caliber psychology
education requires faculty members to serve as teachers, mentors and role models.
Moreover, the department’s mission is buttressed by a strong believe in the intrinsic
value of advancing knowledge. To this end, the Department encourages and supports
faculty members and students as they carry out psychological research, scholarship,
and application.




The Diversity of Psychology

The discipline of psychology encompasses diverse fields of study. As you read over the
following incomplete list, ask yourself if you would be interested in a career along any
of these lines.

Subfields of Psychology

Clinical: Assess and treat mental, emotional, and behavioral disorders.
Counseling: Help people adjust or make alterations to their lifestyles.

Cognitive: Considered the dominant perspective within psychology; focusing on how
we process information from perception and memory to thinking and problem solving.

Developmental: Study the psychological changes that take place throughout the lifespan.
Educational: Concentrate on the application of psychology to teaching and learning.
Engineering: Conduct research regarding how people work best with machines.
Forensic: Apply psychological principles to legal matters.

Health: Explore biological, psychological, and social factors that influence health and
illness.

Industrial/Organizational: Apply psychological principles and research to the work place
in order to improve productivity, working conditions, and work-related lifestyles.

Neuropsychology: Explore the relationship between the brain and behavior with an
emphasis on diagnosis and on helping people with brain damage.

Rehabilitation: Work with stroke and accident victims, people with mental retardation,
and other developmental disabilities.

School: Assess and counsel students, consult with parents and school staff, and conduct
behavioral interventions when appropriate.

Social: Study how a person's mental life and behavior are shaped by human
interactions.

Sports: Help athletes refine their focus, maintain their motivation, and learn to deal
with the anxiety and fear of failure that often accompany competition.




Meet the Faculty

Currently, 22 full-time faculty members are in the psychology department; included
below is a brief biography for each one. Our professors offer a fountain of knowledge
and experience. They are very interested in your success as a student. Each one has
designated office hours —stop by and see them!

Jane Austin, Assistant Professor

B.A. Plymouth State College

M.Ed. Harvard University

Ph.D. New York University

Dr. Austin conducts research in the areas of behavioral health and women's relationships. Her
research interests include: maternal coping with pediatric cancer, treating PTSD in cancer
patients, the efficacy of writing interventions and expressive helping, and women's sense of self
in relationships as a function of attachment styles. She has developed manualized
interventions, published several articles in peer-reviewed journals and has made presentations
at national conferences.

E-mail: austinj@wpunj.edu

Office: Science Hall, Room 238

Phone: 720.2472

Sherle Boone, Professor

B.A. North Carolina Central University

M.Ed. Rutgers University

Ed.D. Rutgers University

Dr. Boone specializes in developmental psychology and the psychology of aggression, as well
as the psychology of African-American life. He has published several journal articles on human
aggression. He recently completed a book about the psychological make-up of African-
Americans.

E-mail: boones@wpunj.edu

Office: Science Hall, Room 261

Phone: 720.3394

Laura Cramer-Berness, Assistant Professor

Ph.D. SUNY Binghamton

Dr. Cramer-Berness is a developmental psychologist specializing in pediatrics. Her research
focuses on how to decrease children’s perception of pain. She has published several papers in
this area.

Email: bernessl@wpunj.edu

Office: Science Hall, Room 237

Phone: 720.3936

Bruce J. Diamond, Associate Professor, Graduate Program Director
B.A. Ohio State University

M.Ed. Smith College

Ph.D. University of Manchester, England
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Licensed Psychologist

Dr. Diamond specializes in clinical and cognitive neuropsychology. His specific areas of
interest include memory, information processing, executive functions, physiology and
rehabilitation. He has published in many journals and has written book chapters. He has also
presented at numerous national and international conferences.

E-mail: diamondb@wpunj.edu

Office: Science Hall, Room 240

Phone: 720.3400

Justina Ekeocha, Assistant Professor

B.A. Rutgers University

Ph.D. State University of New York at Stony Brook

Dr. Ekeocha’s research interests include communication with and through computers and
collaborative problem solving. She has published articles in peer-reviewed journals and
presented at national conferences. Before coming to WPU, Dr. Ekeocha worked as a human
factors and usability engineer for Lucent Technologies.

E-mail: ekeochaj@wpunj.edu

Office: Science Hall, Room 244

Phone: 720.3398

Elizabeth L. Haines, Assistant Professor

B.A. University of Delaware

Ph.D. City University of New York, Graduate Center

Dr. Haines specializes in stereotyping and prejudice with special focus on reducing sexism and
racism. She is a published author and has also presented at numerous national conferences.
E-mail: hainese@wpunj.edu

Web: http:/ /euphrates.wpunj.edu/faculty /hainese/

Office: Science Hall, Room 246

Phone: 720.2500

Thomas Heinzen, Professor

B.S. Rockford College

Ph.D. SUNY at Albany

Dr. Heinzen specializes in gerontology and creativity. He has published numerous journal
articles and several books.

E-mail: heinzent@wpunj.edu

Office: Science Hall, Room 233C

Phone: 720.3402

Christian Holle, Associate Professor

B.A. SanDiego State University

M.A. State University of NY at Albany

Ph.D. State University of NY at Albany

Dr. Holle specializes in anxiety disorders, substance abuse, body image, and eating disorders.
He has published research in several journals and authored a chapter in a book on cognition
and clinical disorders. Dr. Holle is a practicing clinician.

E-mail: hollec@wpunj.edu
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Office: Science Hall, Room 242
Phone: 720.3401

Neil J. Kressel, Professor

B.A. Brandeis University (History)

M.A. Brandeis University (Comparative History); M.A. Harvard University (Psychology)

Ph.D. Harvard University (Social Psychology)

Dr. Kressel specializes in social psychology, psychology of law, psychology of religion, and political
psychology. Lately, he has been interested in psychological aspects of terrorism, antisemitism, and
the Middle East. Kressel has published four books and writes frequently for popular and scholarly
periodicals. He directs the Honors Program in the Social Sciences at William Paterson University
and, recently, has been Visiting Associate Professor at the Institution for Social and Policy Studies at
Yale University.

E-mail: kresseln@wpunj.edu

Office: Science Hall, Room 239

Phone: 720.3389

Robert Lawson, Professor

B.S. University of Pittsburgh

Ph.D. SUNY Buffalo (Cognitive); Ph.D. University of Pittsburgh (Business Admin: Marketing).
Dr. Lawson specializes in how cognitive factors influence choice and decision making in real
world situations (e.g. product choice).

Email: lawsonr@wpunj.edu

Office: Science Hall, Room 257

Phone: 720.2614

Amy Learmonth, Assistant Professor

A.B. Bryn Mawr College

Ph.D. Temple University

Dr. Learmonth is a developmental psychologist with a research focus on the
development of memory and spatial ability. Her specific research is currently on the
use of landmarks and geometric features in spatial memory and navigation. She is also
currently working on a project that will look at early spatial competence and memory
binding as a window into infantile amnesia.

E-mail: learmontha@wpunj.edu
Office: Science Hall, Room 262
Phone: 720.2765

Gloria Leventhal, Professor

B.A. Hunter College, CUNY

M.A. Yeshiva University

Ph.D. Yeshiva University

Dr. Leventhal specializes in experimental and cognitive psychology. She has published an
experimental psychology textbook and many research journal articles.

E-mail: leventhalg@wpunj.edu

Office: Science Hall, Room 259

Phone: 720.3396
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Pei-Wen (Winnie) Ma, Assistant Professor

B.A. University of Washington (Psychology)

M.A. University of Maryland (Human Development)

Ph.D. Teachers College, Columbia University (Counseling Psychology)

Dr. Ma is a counseling psychologist with research interests in youth and family relationships,
career development and addressing mental health concerns from a multicultural perspective.
She has published in the areas of Asian immigrant cultural adjustment, career decision and
career exploration support group. Dr. Ma is a licensed psychologist in the state of New York.
E-mail: map@wpunj.edu

Office, Science Hall, Room 253

Phone: 720.3403

Katherine Makarec, Professor, Chairperson

B.A. Laurentian University

Ph.D. York University

Dr. Makarec specializes in the brain and personality, and memory and the brain. She has
published more than fifteen papers and has presented at many national and international
conferences.

E-mail: makareck@wpunj.edu

Office, Science Hall, Room 250D

Phone: 720.3390

Alberto Montare, Professor

B.A. City University, CUNY

M.S. City University, CUNY

Ph.D. Yeshiva University

Dr. Montare specializes in the experimental psychology of learning, cognitive psychology, and
the new interdisciplinary field of cosmological psychology. He has published many papers and
frequently presents his work at professionals meetings.

E-mail: montarea@wpunj.edu

Office: Science Hall, Room 255

Phone: 720.2400

Robin Nemeroff, Assistant Professor

B.A. Ambherst College

M.A. Columbia University; M.Phil. Columbia University

Pd.D. Columbia University

Licensed Psychologist

Dr. Nemeroff is a clinical psychologist with interests in community psychology, health
psychology, lifespan issues, and “complementary and alternative” approaches to psychological
healing. She has authored several journal articles and book chapters, and presented at
professional conferences. She currently maintains a small private practice in New York City.
E-mail: nemeroffr@wpunj.edu

Office: Science Hall, Room 269

Phone: 720.2249
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Michael Nina, Assistant Professor

B.A. Columbia College/Columbia University

M.S. Ed. in Counselor Education, Queens College/ CUNY

Ph.D. in Counseling Psychology, New York University

Dr. Nina comes to WPU with impressive teaching credentials (he was awarded the Steinhardt
School of Education Teaching Excellence Award in 2002 at NYU). Dr. Nina’s research has
focused on three areas: the relationship between personality characteristics and substance use in
gay and bisexual male club drug users; career self-efficacy and decision making in
undergraduate students; and clinical and multicultural skill development in master’s level
counseling students. He is the co-author of a book chapter on the career development of college
seniors.

Email: ninac@wpunj.edu

Office: Science Hall, Room 230

Phone: 720.3397

Behnaz Pakizegi, Professor

B.A. Macalester College

Ph.D. Cornell University

Licensed Psychologist

Dr. Pakizegi specializes in child, adolescent, parenting, and family therapy. She is a practicing
clinician.

E-mail: pakizegib@wpunj.edu

Office: Science Hall, Room 267

Phone: 720.2643

Barry Silverstein, Professor

B.A. City College, CUNY

M.A. Teacher’s College, Columbia University

Professor Silverstein’s interests include developmental psychology and the theory of
personality, with a specialization in Freud and the history of psychoanalysis. He has published
one book and a variety of chapters and journal articles.

E-mail: silversteinb@wpunj.edu

Office: Science Hall, Room 263

Phone: 720.3393

Kathleen Torsney, Associate Professor

B.S. Georgetown University

M.Ed. Columbia University

Ph.D. Columbia University

Licensed Professional Counselor

Dr. Torsney specializes in gerontology, addictions, serious and persistent psychiatric disorders,
and neuropsychology. She is currently practicing in the field and has a good deal of clinical
experience.

E-mail: torsneyk@wpunj.edu

Office: Science Hall, Room 265

Phone: 720.3395
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Timothy VanderGast, Assistant Professor

B.A. Social Science, Dominican College, NY

M.A. Community Counseling, University of North Carolina at Charlotte

Ph.D. Counselor Education, University of North Carolina at Charlotte

Dr. Vandergast specializes in play therapy with children. His research interests also include
diversity and multicultural issues.

Email: vandergast@wpunj.edu

Office: Science Hall, 266

Phone: 720.2471

Donald Vardiman, Professor, Advisor in Chief

B.A. Texas Technological College

Ph.D. University of Oklahoma

Dr. Vardiman is a biological psychologist with interest in brain-behavior relationships and the
evolution of behavior. He is an expert in the history and systems of psychology.

E-mail: vardimand@wpunj.edu

Office: Science Hall, Room 271

Phone: 720.3391
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Some Useful Phone Numbers
Dean of Humanities & Social Science: Isabel Tirado, Ph.D. 973 720 2180

Faculty:

Jane Austin

Sherle Boone

Laura Cramer-Berness

Bruce Diamond, Graduate Director
Justina Ekeocha

Elizabeth Haines

Thomas Heinzen, Internship Coordinator
Christian Holle

Neil Kressel

Robert Lawson

Amy Learmonth

Gloria Leventhal

Pei-Wen Ma

Katherine Makarec, Chairperson
Alberto Montare

Robin Nemeroff

Michael Nina

Behnaz Pakizegi,

Barry Silverstein

Kathleen Torsney

Timothy Vander Gast

Donald Vardiman, Advisor-in-chief

Psychology Administrative Numbers:

Elizabeth Siders -Brown (Department Secretary)973 720 2148

Graduate Assistant

973 720 2472
973 720 3394
973 720 3936
973 720 3400
973 720 3398
973 720 2500
973 720 3402
973 720 3401
973 720 3389
973 720 2614
973 720 2765
973 720 3396
973 720 3403
973 720 3390
973 720 2400
973 720 2249
973 720 3397
973 720 2643
973 720 3393
973 720 3395
973 720 2471
973 720 3391

973 720 3575
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General Numbers:

Academic Support Center
Bookstore

Bursar

Career Development Center
Counseling Center
Financial Aid

HELP Desk

Housing

Library

Registrar

Science Enrichment Center
School Closings

Security (Campus Police)
Writing Center

973 720 3324
973 720 3232
973 720 2235
973 720 2282
973 720 3200
973 720 2022
973 720 4357
973 720 2381
973 720 2542
973 720 2199
973 720 3340
973 720 2475
973 720 2300
973 720 2633
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Advisement and Support

Advisement:

Upon admission and declaration of a psychology major, students will be assigned an
academic advisor within the psychology department. Meeting with your advisor is
essential prior to registering for classes or changing your schedule. Furthermore, all
problems and concerns that affect your academic life should be discussed your advisor.
YOU are responsible for making appointments and keeping in touch with your advisor,
so please arrange to see him / her regularly. We are here to help ensure that you
graduate in a timely manner and to help you work towards obtaining your career goals.

For those of you new to WPU, we strongly recommend that you attend a group
advisement session hosted by our Advisor-in-Chief, Dr. Vardiman. He reviews GE
requirements as well as the structure and requirements for the Psychology major. Take
advantage of this! After attending a group session, meetings with your advisor can
focus on issues and career planning instead!

Advice from the Chair: Set up your appointment with your advisor as soon as you have
one assigned. If you know who your advisor is in September, see them then! You
cannot expect your advisor to be around the exact moment you need to register! If you
are like 95% of our students you frantically search for your advisor moments before you
register... and of course they are not there. See them during their normal office hours
outside the registration window - they will have plenty of time to really focus on you!

13




Support:

Peer tutoring for Psy 202 and Psy 203. Check S250A for tutoring hours. The math
department also offers peer tutoring for Math 130 (Statistics), which many of our Psy
202 students have found useful.

The Academic Support Center (located in Hunziker Wing 218) provides free tutoring in
most general education subjects.

The Science Enrichment Center (located in Science Hall 421A) will provide students
with tutoring for Experimental Psychology I and II, Physiological Psychology, and
Anatomy and Physiology.

Additional tutoring may be available. Please contact the Department Secretary (x 2148)
or the Graduate Assistant to the Department Chair (x 3575) for further information.

14




Department of Psychology

Professors: S. Boone, T. Heinzen, N. Kressel, R. Lawson, G. Leventhal, A., K.
Makarec (chairperson), Montare, B. Pakizegi, B. Silverstein, D. Vardiman
Associate Professor: B. Diamond, C. Holle, K. Torsney

Assistant Professors: J. Ausitn, L. Cramer-Berness, J. Ekeocha, E. Haines, A.
Learmonth, P. Ma, R. Nemeroff, M. Nina, T. VanderGast

Theories and current research in psychology are explored as students seek
to understand the field from its historical development to its newest directions.

Students acquire a broad background in five main areas of psychology:
human development, cognition, social psychology, physiological psychology,
and clinical psychology, and they have the opportunity to specialize in an area of
interest.

In Experimental Psychology, for example, students are encouraged to
participate in faculty-directed research. With additional course experience,
students have the opportunity to carry out independent study in an area of
particular interest, including possible areas such as interpersonal relationships,
stereotyping and prejudice, mental illness, psychotherapy, perception, learning,
brain-behavior relationships, neuropsychology, aging, political behavior, and
others. Seniors can opt to gain clinical or organizational experience through a
supervised practicum (internship).

These experiences in practice or conducting scholarly or scientific
research, with opportunities to present the fruits of such work at our Annual
Student Research Conference, further enrich our well-rounded program. Students
are well prepared for graduate study in any branch of psychology, brain science,
social work, human resources, business administration, law, or other areas
related to human behavior.

The study of psychology includes some important and challenging
overlaps with other disciplines, so our department has collaborated with others
within the university to offer specialized honors programs. For example, the
Honors Program in Biospychology utilizes our Biology Department, and the
Honors Program in Cognitive Science is offered jointly with the Philosophy
Department. Additionally, The Honors Program in Social Science is offered in
conjunction with the Anthropology, Sociology, and Political Science
Departments.

Several Honors Sections of psychology courses are also offered.

15




MAJOR REQUIREMENTS
Students majoring in psychology are expected to fulfill the following

requirements: (1) maintain a 2.0 (C) grade point average in the major, (2) attain

38-40 CREDITS

grades of C- or higher in all courses. In addition, (3) PSY 110, PSY 202, PSY 203,
and PSY 230 must be completed within the first 64 credits (transfer students
within the first year at WPU).
Directed G.E Psy 110, and Bio 114, and Math 110 or Math 130

A.

B.

PSY 202
PSY 203
PSY 210
PSY 220
PSY 230
PSY 350
PSY 353
PSY 354

PSY 480

Required Core

Experimental Psychology I: Applied Statistics
Experimental Psychology II: Research Methods
Developmental Psychology

Social Psychology

History and Systems of Psychology

Theories of Personality or PSY 351 Abnormal Psychology

Physiological Psychology

Psychology of Learning or PSY 375 Cognitive Psychology

or PSY 420 Perception
Seminar in Psychology

C. Additional Psychology Courses

Students must select three other courses within the major. Independent study

and / or Internship are strongly recommended.

Course Options Clustered by Content Area
1. Developmental

PSY 210
PSY 290
PSY 320
PSY 330
PSY 340
PSY 342
PSY 344
PSY 465

Developmental Psychology*
Child Abuse and Neglect
Psychology of Adolescence
Adult Development/Aging
Infancy

The Preschool Years

The School-Age Years
Internship

29 Credits

4
4
3
3
3
3
3
3

3

9-12 Credits

W W W W W WWw

*Prerequisite to all courses in this track and a required course

2. Information Processing/Cognition

PSY 250
PSY 354
PSY 375
PSY 379
PSY 382
PSY 420
Psy 440

Psychology of Consciousness
Psychology of Learning
Cognitive Psychology
Children's Learning
Behavior Modification
Perception

Human Factors

W W W W W W W
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PSY 465 Internship

CGSI200  Cognitive Science: The Interdisciplinary Study of the Mind
CGSI300  Selected Topics in Cognitive Science

CGSI 401 Cognitive Science Honors Thesis I

CGSI402  Cognitive Science Honors Thesis 11

3. Social

PSY 220* Social Psychology

PSY 225 Psychology of Social Issues
PSY 260 Psychology in Business and Industry
PSY 275 Psychology of Law

PSY 311 Psychology of Women
PSY 325 Psychology of the Family
PSY 331 Psychology of Politics

PSY 360 Environmental Psychology
PSY 365 Psychology and Culture
PSY 381 Psychology of Aggression
PSY 465 Internship

*Required

4. Physiological

PSY 353 Physiological Psychology

PSY 415 Psychopharmacology

PSY 455 Health Psychology

BIPY 474 Neuroscience

BIPY 475 Behavior Genetics

BIPY 476 Developmental Biopsychology
BIPY 479 Biorhythms in Physiology and Behavior
BIPY 490 Human Neuropsychology
BIPY 499 Independent Study

PSY 465 Internship

5. Clinical/Personality

PSY 310 Psychological Testing

PSY 322 Group Dynamics

PSY 350 Theories of Personality

PSY 351 Abnormal Psychology

PSY 410 Introduction to Counseling and Psychotherapy
PSY 465 Internship

W W W W W W WWWWwWwWw

(6]

W W W W W&

W W W W WwWw
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MINOR REQUIREMENTS 18 CREDITS
PSY 110 General Psychology 3
Plus any 5 additional psychology courses by advisement 15

Certification Requirements

Students who wish to obtain teaching certification must complete additional
courses and contact the College of Education, for new federal guidelines have
been implemented.

Psychology Department Courses
Unless otherwise noted, all courses are 3 credits. Unless otherwise specified,
PSY 110 is a prerequisite to all courses.

PSY 110 General Psychology

Survey the prominent theories, principles, and methodologies of psychology
with special emphasis on their relations to human behavior. The biological
foundations of behavior, sensory processes, learning, perception, memory,
emotion, motivation, personality, and the social bases of behavior and behavior
pathology are examined to establish the foundations for advanced study in
psychology. Current research findings are included wherever applicable. (No
course prerequisite)

PSY 202 Experimental Psychology I: Applied Statistics

An introduction to basic statistical procedures for the behavioral sciences
includes descriptive and inferential statistics, probability, correlational analysis,
hypothesis testing, analysis of variance, and nonparametric statistics. Laboratory
sessions enable students to apply concepts from the classes using computers and
other computational approaches.

Prerequisite: Math 110 or 120

4 credits

PSY 203 Experimental Psychology II: Research Methods

This course builds upon skills acquired by students in PSY 202. Students
continue their study of scientific methods with emphasis on experimental
techniques in the behavioral sciences and are trained in a wide range of methods
that are consistent with APA guidelines for ethical research with human and
animal subjects. A major requirement is participation in the design and
implementation of laboratory experiments, including an original research
project. Students use sophisticated software for the management and analysis of
their data and are encouraged to submit their original projects to the Annual
Student Research Conference.

Prerequisite: PSY 202

4 credits
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PSY 210 Developmental Psychology

The physical, cognitive, social, and emotional development of humans from
conception through adolescence is placed in the larger sociocultural context, and
the impact of issues such as race, class, gender, and culture are examined.

PSY 220 Social Psychology

This course provides an introduction to social psychological theory, research,
and application. At its best, social psychology is an interdisciplinary endeavor.
Thus, in our attempt to understand human social interaction, we will draw from
sociology, political science, and history, as well as from more traditional
psychological sources. Topics to be covered include attitude formation and
change, social influence processes, social cognition, moral development,
interpersonal attraction, aggression, prejudice, and political psychology.

PSY 225 Psychology of Social Issues

Apply psychological theories and research to the comprehension and resolution
of major social problems confronting the contemporary world. Specific topics
vary from semester to semester, but may include genocide, poverty, crime,
terrorism, political extremism, international conflict, and/or other matters.

PSY 230 History and Systems of Psychology

Explore the development of modern psychological thought, beginning with the
Greeks. While some topics, such as dualism, are discussed in terms of earlier
origins, emphasis is on the development of post-renaissance concepts such as
mechanism, determinism, and empiricism. The origins of the scientific method
and the early attempt to apply this methodology to psychological issues are also
presented from several perspectives. Particular attention is given to the
antecedents, formal development, and ultimate fate of the major schools of
thought in contemporary psychology.

PSY 250 Psychology of Consciousness

This course introduces students to numerous theories of mind and
consciousness. Students learn about the evolution, physiological substrates, and
different forms or states of consciousness. In addition, the course explores the
intelligence, emotions, and consciousness of animals.

PSY 260 Psychology in Business and Industry

This course introduces students to the science and practice of
Industrial/Organizational (I/O) Psychology. Psychological theory and research
are applied to the solution of problems in business and industry. After an
overview of research methods and the history of I/O psychology, students are
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exposed to basic concepts from human resources psychology, organizational
development, and consumer behavior.

PSY 290 Child Abuse and Neglect

The problem of abuse, both physical and psychological, and neglect of children is
examined from intrapersonal, interpersonal, and social perspectives. The
multivariable etiology of the problem and attempts at intervention, prediction,
and prevention will be discussed. Cross-cultural studies will be used to clarify
issues in this area. Consequences of abuse and neglect for the cognitive,
physical, and social emotional development of children will be analyzed.
Prerequisite: PSY 210 or permission of instructor

PSY 310 Psychological Testing

This course examines the nature and functions of psychological testing, the
interpretation of test scores, and the exploration of related clinical and research
hypotheses. Intelligence, aptitude, and personality tests are covered with
particular emphasis on clinical interpretation.

PSY 311 Psychology of Women

The lives of women and men are explored from several psychological
perspectives, including learning, cognitive, and social. Students examine: how
gender develops, stereotypes, emotions, relationships, sexuality, education, work, stress,
and psychological disorders. Female biological development and sexuality, and
cross-cultural and minority patterns of female socialization are also examined.

PSY 320 Psychology of Adolescence

Examine human development during the preteen and teenage years, the
physical, cognitive, social, and emotional developments of this period of life, and
the affects of race, class, gender, and culture.

Prerequisite: PSY 210

PSY 322 Group Dynamics

Recognized theories and empirical research about the way groups function are
integrated with experiential classroom exercises. Students apply newly acquired
knowledge to their own life experiences and to their perceptions of groups
within the broader society. Areas covered include the concepts and purposes of
groups, group development and socialization, group structure, roles and
communication, leadership, decision-making, productivity, and the power and
influence of in-groups. The effects of the physical environment and some special
topics such as cults, crowds, and mass movements may also be included.
Prerequisite: PSY 110

PSY 325 Psychology of the Family
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The psychological processes that operate within the structure of the family and
that help to define the function/dysfunction of individuals and families are
examined. Further emphasis is placed on understanding the family as a system
of interlocking relationships that impact the thoughts, feelings, and behaviors of
each member. The changing dynamic in the relationships between adults,
parents, children, and siblings over the lifespan and the influence of the larger
social system on the family unit are highlighted.

Prerequisite: PSY 210 or PSY 220

PSY 330 Adult Development/Aging
The process of aging is explored from social, developmental, cognitive, and
biological perspectives. Additionally, it is discussed as a social issue, with an

emphasis on mental health.
Prerequisite: PSY 210

PSY 331 Psychology of Politics

This course examines the psychological foundations of political behavior and
focuses on four areas: (1) individual participation in democratic systems, (2) the
social psychology of international affairs, (3) political leadership, and (4)
psychohistory. Political socialization, communication, and decision-making are
also covered.

PSY 340 Infancy

This course focuses on human development from the time of conception through
the second year of life. The nature vs. nurture question, motor, language, social-
personality and cognitive development, and the stability of infancy traits during

life are studied in their multisystem context.
Prerequisite: PSY 210

PSY 342 The Preschool Years

This course focuses on normal human development from three to six years of age
and includes an in-depth analysis of physical, intellectual, social, and emotional
growth. Development is considered in its larger sociocultural context as the
impact of race, class, gender, and culture is examined.

Prerequisite: PSY 210

PSY 344 The School Age Years

This course focuses on normal human development from six to twelve years of
age and includes an in-depth analysis of physical, intellectual, social, and
emotional growth. The course also discusses the applied implications of these
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developments for parenting, education, and therapeutic work for children of this
age period.
Prerequisite: PSY 210

PSY 350 Theories of Personality

The nature and concerns of personality theory are surveyed, including the
contributions of major theorists from the classical psychoanalytic, social analytic,
humanistic, radical, and cognitive behavioral viewpoints.

PSY 351 Abnormal Psychology

This course explores concepts of psychological abnormality and distinguishes
between the main theoretical approaches to understanding behavior, both
normal and abnormal. These models are actively applied to discussions of major
syndromes of abnormal behavior, with special reference to the revised DSM-IV.

PSY 353 Physiological Psychology

Explore the methods and techniques that are currently used to measure the
relationship between brain functions and behavior. Additionally, discuss current
research findings and their implications.

Prerequisites: PSY 110 and BIO 114 or equivalent

PSY 354 Psychology of Learning

The research methods, empirical findings, and theoretical explanations of
conditioning, learning, and other complex cognitive forms of knowledge
acquisition are thoroughly examined. The course includes a consideration of the
comparative findings from both the animal and human learning literatures.
Historical and contemporary trends in the study of learning are also included.

PSY 365 Psychology and Culture

This course provides a comprehensive overview of the role of culture in shaping
a person’s behavior and mental processes. Additionally, the extent to which the
approaches and conclusions of Western (especially American) psychology apply
to people coming of age in non-Western cultures is assessed.

PSY 375 Cognitive Psychology

The information processing capabilities and limitations of humans is critically
examined. Emphasis is placed on the theoretical principles that underlie the
attention, perception, and memory of events as well as current research
problems.

Prerequisite: PSY 203 recommended

PSY 379 Children's Learning
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This course surveys the major forms of children's learning and cognitive
processes, examining both the empirical database and the theoretical
formulations used to account for the findings. Topics covered include
conditioning in infancy and early childhood, language acquisition, behavior
modification, discrimination reversal learning, verbal learning, concept learning,
and learning to read.

PSY 381 Psychology of Aggression

The internal, external, and experiential components of human aggression is the
focus of this course. The acquisition and development of aggression is examined
from psychoanalytic, learning, social learning, cognitive, and physiological
theoretical perspectives. The main objective of the course is to provide students
with a better understanding of individual and collective violence and aggression.

PSY 382 Behavior Modification

The modification of animal and human behavior is explored through the
application of principles of learning. Behavioral phenomena and techniques
including generalization, acquisition, extinction, conditioned reinforcers,
schedules of reinforcement, and aversive control are studied. By using computer
software that recreates the animal learning that is typical of animal learning
studies, students will gain familiarity with traditional laboratory techniques and
basic principles of learning. The latter half of the course addresses how these

basic principles are translated into use in applied settings with humans.
Prerequisite: PSY 354

PSY 399 Selected Topics

A topic not covered by an existing course may be offered as recommended by the
department and approved by the dean. Current Selected Topics course are
Health Psychology and the Psychology of Stereotyping and Prejudice. These
courses run infrequently.

Prerequisite: Permission of the department chairperson

PSY 410 Introduction to Counseling and Psychotherapy

This course explores the major theories of psychotherapy and the application of
those theories. For each therapy mode, the theory of psychopathology is related
to the methods used and to the theory of change. Research outcomes for each
type of psychotherapy are reviewed.

Prerequisite: PSY 350 or PSY 351

PSY 415 Psychopharmacology

As groundwork for further studies the neurosciences, this course is designed to
provide a behaviorally-oriented overview of nervous system functioning and to
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integrate biochemistry with discussions of basic pharmacological principles and
biobehavioral research methods. Emphasis is placed on understanding the
affects of psychoactive drugs at the molecular, cellular, and neurophysiological
levels, the similarities and differences in mechanisms between drugs, and the
experimental paradigms utilized to arrive at the findings.

Prerequisite: 1 year Biology or BIO 114 or PSY 353 (Physiological Psychology)

PSY 420 Perception

Using the phenomenological approach, this course explores the variability with
which humans experience the real world. All sensory systems are examined
from the individual’s reception of stimuli to his/her interpretation of them.
Areas of focus include the distal stimulus and the proximal stimulus (physical
energy), the conversion of physical energy into electrochemical energy by the
sense organs (sensations), and an organism’s interpretation and experience of the
world (perception).

PSY 440 Human Factors

Human factors is a multidisciplinary the science that brings together Psychology
and Engineering. This course explores the research behind finding the best ways
to design products, equipment, and systems so that people are maximally
productive, satisfied, and safe. The field of Human Factors is multidisciplinary
and benefits from the input of experts from domains such as psychology,
engineering, computer science, biomechanics, medicine, and others. It is strongly
encouraged that students have either PSY 260 or PSY 375 prior to taking this
course.

PSY 445 Health Psychology

Health Psychology focuses on how biological, social and behavioral factors
contribute to health and illness. This course examines the ways people stay
healthy, the reasons they become ill, and the ways they respond when they

become ill.
Prerequisites: PSY 210 or PSY 220

PSY 465 Internship

Through work in an appropriately supervised placement setting, students are
provided an opportunity to become acquainted with the application of theories,
principles, and empirical findings in the area of clinical psychology, human
resources, organizational psychology, and other areas of applied psychology.
Students must meet with the professor prior to signing up for the course. Please
see Dr. Heinzen for more information.

Prerequisites: Senior Status, PSY 203, and permission of instructor. PSY 351 is
necessary for a clinical internship; PSY 260 is necessary for an organizational
internship.
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PSY 480 Seminar in Psychology

In one of a variety of formats, this writing- and thought-intensive course serves
as an overview of previous learning, a forum for students to integrate knowledge
and ideas across the sub-disciplines of psychology, and an impetus for expansion
of thinking. Students also hone their abilities to apply their knowledge to the
theme or themes of the course.

Prerequisites: Completion of the core and all track courses and senior status

PSY 499 Independent Study

Students are involved in individual research projects or coursework under the
direction of a faculty member. To enroll in this course, you must first decide
what area of psychology you would like to research. Next, approach a faculty
member whose research interests match yours and prepare a proposal with
his/her assistance. Finally, obtain permission from the department chairperson.
Prerequisite: junior status, completion of Psy 203, and permission of the
chairperson of the Psychology Department

1-6 credits

For information about the Biopsychology Honors Program, please refer to the
Undergraduate Catalog or contact Dr. Robert Benno at 973 720.3440.

BIPY 399 Selected Topics in Biopsychology

BIPY 474 Neuroscience

The study of the brain: anatomy, chemistry, histology, and electrical activity of
the central nervous system. The laboratory component focuses on anatomy and
techniques for the study of brain functioning.

Prerequisites: PSY 110 and BIO 163-164, BIO 112-113 or PSY 353, and one year of
chemistry

Lecture and lab, 4 credits

BIPY 475 Behavior Genetics

This course is an introduction to the concept of gene-environment interaction as
a determinant of both animal and human behavior. Hands on exposure to
various methods of experimental and correlational types of investigation is
provided.

Prerequisites: PSY 110 and BIO 163-164, BIO 112-113 or BIO 114, and one year of
chemistry

Lecture and lab, 4 credits

BIPY 476 Developmental Biopsychology
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This course is designed to introduce students to the scope and methods of a
psychobiological approach to development. Stresses the phylogenetic and
ontogenetic processes influencing individuals, groups, species, and phyla, with
special emphasis on human groups.

Prerequisites: PSY 110, BIO 163-164 or BIO 112-113 or BIO 114.

BIPY 479 Biorhythms in Physiology and Behavior

This course focuses on the role of biological rhythms in the adaptive functioning
of organisms. Examines yearly, monthly, tidal, daily, and sleep/dream cycles;
the nature and control of internal clock mechanisms; and the implications of
biorhythms for illness and psychopathology.

Prerequisites: PSY 110, BIO 163-164 or BIO 112-113 or BIO 114.

BIPY 490 Human Neuropsychology

This course provides a thorough introduction to the study of the anatomy and
functional organization of the human brain in relation to sensory, motor,
cognitive, and behavioral functions. Emphasis is placed on understanding
higher human cortical functions as a basis for exploring the major brain
disorders. Neuropsychological principles form an organizing matrix for the
material of the course.

Prerequisite: PSY 353 or BIPY 474 or equivalent.

BIPY 499 Independent Study

Individual research projects under the direction of a faculty member.
Prerequisite: Permission of the chairperson

1-3 credits

For information about the Cognitive Science Honors Program, please refer to
the Undergraduate Catalog or contact Dr. Dr. Peter Mandik.

CGSI200  Cognitive Science: The Interdisciplinary Study of the Mind
Cognitive science is an interdisciplinary study of the mind/brain. Students gain
an understanding of how the different constituent areas (psychology,
anthropology, neuroscience, computer science, philosophy, and linguistics) are
the rich foundation of cognitive science by directly interacting with the experts in
those fields. This course will provide the student with an overview of the field of
cognitive science and the general methodologies used within the constituent
areas.
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Prerequisites: PSY 110, PHIL 110, and any Biology course.

CGSI300  Selected Topics in Cognitive Science

Basic concepts and problems found in several areas of the disciplines that make
up cognitive science are examined. The class begins with an historical overview
and a review of brain anatomy and physiology, and explores the impact of the
computer metaphor in cognition. Students will also explore in depth some of the
issues within the field. Topics range from theories regarding the way an
individual constructs his/her visual world to the representation of self.
Prerequisite: CGSI 200

CGSI 401 Cognitive Science Honors Thesis I

In this research-based course, an overview of the logic of research and the
methodology is presented, supplementing prior methods courses. Research
methods that are open to the students include computer modeling and
simulations, experimental and quasi-experimental designs, qualitative research
methodologies, discourse analysis, and think-aloud protocols. The how-to of
research is explored in detail. Students, in consultation with faculty, select a
topic for their research projects. The exploration of the research topic is the
primary focus of the course and includes completing a literature review.
Prerequisite: CGSI 300

CGSI 402 Cognitive Science Honors Thesis 11

In this continuation of the Cognitive Science Honors Thesis, students will have
already completed the literature review for the research topic previously
selected. The focus of this component of the thesis work will be on data
collection and analysis, and on the oral and written presentation of the student’s
research.

Prerequisite: CGSI 401

For information about the Social Science Honors Program, please refer to the
Undergraduate Catalog or contact Dr. Neil Kressel at 973 720.3389.

SSH201 Honors Seminar in the Social Sciences I: Theory

As social scientists attempt to decipher human social behavior, they make
various moral, theoretical, political, and methodological choices. The
tirst two seminars in the program examine the intellectual origins of such
choices. A special effort is made to identify where the various social
science disciplines differ and where possibilities exist for
interdisciplinary cooperation. Students in the first seminar explore these
issues while reading and discussing classic works in psychology,
sociology, political science, and anthropology.
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Prerequisite: Admission to the Social Sciences Honors Track

SSH 202  Honors Seminar in the Social Sciences II: Methodology

This seminar focuses on the various methodologies of the social sciences.
As in SSH 201, students read important social scientific studies in the
original. An effort is made to use such works, often drawn from scientific
journals, as the basis for discussion of methodological questions. The
seminar covers qualitative as well as quantitative approaches.
Prerequisites: Admission to the Social Sciences Honors Track

SSH 301 Honors Seminar in the Social Sciences III: Application

Each semester, this seminar examines a different social dilemma from a
variety of social science perspectives. Seminars may address (1) Law
and Justice, (2) International Conflict, (3) Family Matters, (4) Religion, or
other topics.

Prerequisites: Admission to the Social Sciences Honors Track or
permission of the Track Coordinator. Students may repeat this course for
credit, though subsequent enrollments would count as electives.

SSH 401 Honors Thesis 1

Students design and conduct research in preparation for writing an
honors thesis. Methodological diversity is embraced; however, the chosen
project must be feasible and must fall within the domain of the social
sciences. Faculty members are committed to helping students conduct
successful research.

Prerequisites: SSH 201, SSH 202, and SSH 301 or permission of the Track
Coordinator.
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ACADEMIC PLANNING GUIDE: B.A. Psychology

B.A. 128 Credits

A. General Education Requirements (53 credits)

1. Arts & Communication (6 credits) 3
3

ARTH 101 Approaches to Western Art
ARTH 104 Approaches to Modern Art
COMM 110 Communication in Action
MUS 120 Music Appreciation
COMM 101 Introduction to Theater

2.  Humanities (15 Credits)

ENG 110 Writing Effective Prose 3
ENG 150 Introduction to Literature 3 _
HIST 101 Foundations of Western Civ. 3 .
HIST 102 The West and the World 3 .
PHIL 110 Introduction to Philosophy 3
3. Math (3 credits) 3 -

MATH 130 (Recommended for psychology majors)
MATH 110 (Recommended for education majors)
Other math courses from GE list accepted for the psychology student

4. Science (8 credits)

Directed elective (required for all psychology majors):
BIO 114 Applied Anatomy & Physiology 4
Plus Take one: 4

CSH 150 Integrated Science

BIO 130 Field Biology

CHEM 120 Chemistry in Perspective

CHEM 131 College Chemistry

CHEM 132 Organic Biochemistry

ENV 110 Environmental Foundations

ENV 115 General Geology

PHY 110 Introduction to Physics

PHY 170 Astronomy

PHY 225 College Physics I

PHY 226 College Physics II

5. Social Science (9 credits)
Directed Elective (required for all psychology majors):

pPSy 110 General Psychology 3
Plus Take 2: (max 3 credits per discipline) 3
3

ANTH 130 Introduction to Anthropology
ECON 201 Macroeconomics

GEO 150 World Regional Geography*
POL 110 Introduction to Politics

POL 120 American Gov’t & Politics*
SOC 101 Principles of Sociology

SOC 102 Social Problems

* recommended for education students

6. Health / Movement Science (3 credits) 3

PBHL 120 Current Health Issues
PEGE 150 Fitness for Life
PBHL 200 Active Lifestyles for Health

7. Racism & Sexism (3 credits) 3
AACS/WS 150 Racism and Sexism

AACS 155 Justice and Racism

WS 110 Women’s Changing Roles

8. General Education Electives (6 credits)
(see website for listings)

B. Additional Degree Requirements (15-18 credits)

1. Non-Western Requirement (3 credits)
(see website for listings — can also serve upper level elective)
3

2. Upper Level Electives (9 credits)
(choose any courses at 200 or above level, not in major)

3

5

3
3. Language Requirement (6 credits)

3

3
C. Major Requirements (38 credits)
PSY 202 Experimental Psychology I 4 -
PSY 203 Experimental Psychology II 4 -
PSY 210 Developmental Psychology 3
PSY 220 Social Psychology 3 -
PSY 230 History & Systems of Psych. 3
PSY 350 orPSY 351
(Personality or Abnormal) 3 _
PSY 353 Physiological Psychology 3
PSY 354 or PSY 375 or PSY 420
(Learning or Cognitive or Perception) 3 _
PSY 480 Seminar in Psychology (Srs.) 3 -

Elective Psychology Credits (9 credits)
Select three other Psychology courses. Independent study or
Internship are good choices.

3
3
3

D. Free Elective Requirements (19-21 credits)
(Can be psychology courses)

W W W W WwWWww
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Courses by General Topic Areas:

Developmental
e PSY 210 is a prereq to all

Developmental Courses

PSY 210 Developmental Psych
PSY 290 Child Abuse & Neglect
PSY 320 Psych of Adolescence
PSY 325 Psych of Family

PSY 330 Psychology of Aging
PSY 390 Infancy

PSY 343 The Pre-School Years
PSY 344 The School Age Years

Information Processing
e PSY 354 or PSY 375 or PSY
420 is required

PSY 250 Psych of Consciousness
PSY 354 Psychology of Learning
PSY 375 Cognitive Psychology
PSY 379 Children’s Learning
PSY 382 Behavior Modification
PSY 420 Perception

PSY 440 Human Factors

CGSI 200 Interdisciplinary study
of mind

CGSI 300 Selected Topics

CGSI 400, 402 Honors Thesis I, 1T

Social
o PSY 220 is required

PSY 220 Social Psychology

PSY 223 Psych of Social Issues
PSY 225 Psych of Law

PSY 260 Psych of Bus & Industry
PSY 311 Psychology of Women
PSY 365 Psychology & Culture
PSY 381 Psych of Aggression
PSY 399 Prejudice & Stereotyping
PSY 465 Senior Practicum in
Appl. Psych (Internship)

Note: PSY 465 (Internship) can
be taken under any of the
tracks. Internship is strongly
recommended for all students.

Clinical/Personality

e Either PSY 350 or PSY 351 is
required and is prereq to
PSY 410; PSY 220 prereq to
PSY 322

PSY 310 Psychological Testing
PSY 322 Group Dynamics

PSY 350 Theories of Personality
PSY 351 Abnormal Psychology
PSY 410 Intro to Counseling &
Psychotherapy

PSY 455 Health Psychology
PSY 465 Senior Practicum in
Appl Psych (Internship)

Physiological
e PSY 353 is prereq to all

Physiological Courses

PSY 353 Physiological Psych
PSY 415 Psychopharmacology
BIPY 474 Neuroscience (4 cr)
BIPY 475 Behavior Genetics (4 cr)
BIPY 476 Developmental
Biopsych

BIPY 479 Biological Rhythms in
Physiology & Behavior

BIPY 499 Curr Topics in
Biopsych

Honor Courses:

Biopsychology

BIPY 474 Neuroscience (4 cr)
BIPY 475 Behavior Genetics (4 cr)
BIPY 476 Developmental
Biopsych

BIPY 479 Biological Rhythms in
Physiology & Behavior

BIPY 499 Curr Topics in
Biopsych

Cognitive Science

CGSI 200 Interdisciplinary
Study of Mind

CGSI 300 Selected Topics
CGSI 400 Honors Thesis I
CGSI 402 Honors Thesis 11

Social Science

SSH201 Seminar I: Theory
SSH 202 Seminar II:
Methodology

SSH 301 Seminar IIT:
Application

SSH 401 Thesis I

SSH 402 Thesis 11
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WILLIAM PATERSON UNIVERSITY BACHELOR OF ARTS DEGREE IN EARLY CHILDHOOD EDUCATION
PRESCHOOL TO GRADE 3 CERTIFICATION

NAME: STUDENT ID #

GENERAL EDUCATION REQUIREMENTS
Arts and Communication (6 CREDITS) SELECT TWO COURSES

ARTH 101 Approaches to Western Art
COMM 110 Communication in Action
MUS 120 Music Appreciation
THEA 101 Introduction to Theatre

Humanities (21 CREDITS) ALL SEVEN COURSES REQUIRED

ENG 110 Writing Effective Prose

ENG 150 Introduction to Literature

Foreign Language (see listing in current catalog)
Foreign Language (see listing in current catalog)
HIST 101 Western Civ to 1648 AD

HIST 102 Western Civ since 1648 AD
PHIL 110 Introduction to Philosophy

*Math/Science (11 CREDITS) MATH IS REQ./SELECT TWO SCIENCE COURSES

MATH 110 Contemporary Math

BIO 114 Applied Anatomy and Physiology
BIO 120 Human Biology

BIO 130 Field Biology

CHEM 120 Chemistry in Perspective
CHEM 131 College Chemistry; Lecture
CHEM 031 College Chemistry; Lab
CHEM 132 Organic Biochemistry; Lecture
CHEM 032 Organic Biochemistry; Lab
ENV 110 Environmental Foundations
ENV 115 General Geology

PHYS 110 Introduction to Physics

PHYS 255 College Physics |

PHYS 256 College Physics Il

Social Science (9 CREDITS) SELECT THREE COURSES/DIFF.DEPT.

ECON 201 Macroeconomics Principles

GEO 150 World Regional Geography

POL 110 Introduction to Politics

POL 120 American Government (Rec: POL 120 or HIST 205)
PSY 110 General Psychology (Required for P-3)

ANTH 130 Introduction to Anthropology

SOC 101 Principles of Sociology

SOC 102 Social Problems
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Other (6 CREDITS)

Health/Movement Science (3 CREDITS) SELECT ONE COURSE

CMHL 120 Current Health Issues 3
PEGE 150 Fitness For Life 3
Racism and Sexism (3 CREDITS) SELECT ONE COURSE
AACS 150 Racism and Sexism in the U.S. 3
AACS 155 Justice and Racism 3
_______ ws 110 Women's Cha&nging Rol
WS 150 Racism and Sexism 3
General Education Elective (6 CREDITS) SELECT TWO COURSES
ELECTIVE (Approved G.E. Math Elective; Req: MATH 111) 3
ELECTIVE (Required.:CS 215 or Challenge Exam) 3
GENERAL EDUCATION TOTAL 59 CREDITS

UPPER LEVEL ELECTIVES

1. Upper Level Electives (9 Credits)

Upper Level electives shall be chosen from among courses beyond the 100-Level and
exclusive of those in your major area. All pre-requisites for upper level electives must be
completed.

(9 CREDITS) SELECT THREE COURSES

Required: Psy 210 Dev. Psy UPPER LEVEL ELECTIVE 3
Required.: ANTH 202 UPPER LEVEL ELECTIVE 3
(or a social science diversity course from approved list on next page)

Recommended: ENG 337 | ntr o UPPEBR LEVEL ELECTEVE ' 3 L i t

2. Non-Western Elective (3 CREDITS) SELECT ONE COURSE
(Choose from list of approved courses in Master Schedule) Note that this requirement can be met

by

a course under General Education, a major course, or an upper level elective course as long as it is

on the approved list.
NON-WESTERN ELECTIVE 3

GENERAL EDUCATION + UPPER LEVEL ELECTIVES (A+B)=TOTAL 68 CREDITS
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PRESCHOOL TO GRADE 3 (P-3) PROGRAM 30 CREDITS

Semester | (5 Credits) Semester 11 (5 Credits) STEPS TO FORMAL TEACHER CANDIDACY
(Pre-req: Candidacy in P-3 maj_or; ANTH | (Pre-req: CIED 204; Pre or Co-req: PSY Students with 30 or more credits may take ANTH 202 (or a social science diversity course from approved list) and apply for
202 (or course from approved list); PSY 210) candidacy in the P-3 major during that semester.
EI.lO, 2.75 GPA_; pass a pr0f|C|enCy exam . 1. Successfully complete ANTH 202 (or a social science diversity course from approved list) and PSY 110 General
in Computer Literacy or take CS 215) Credits Psychology.
CIEC 200 Field Experience | 1 2. Attend a pre-candidate workshop (PCW), complete an application for candidacy in the P-3 major, pass the Writing
. . . e Assessment, and complete the Speech and Hearing Assessment.
. CI"‘:EdItS (Cont_alns superwsed 1 day pe_r week field 3. Enroll in an appropriate liberal arts or science major.
CIED 204/203 Teaching as a Profession experience & 12 hours of seminar) 4. Achieve a cumulative 2.75 GPA or higher. ) o
i n Ear | y Chil &hooad 5. When you receive a letter accepting you for candidacy, you will register for CIED 203 or 204.
(Contains unsupervised 20 hour CIEC 210 The Early Childhood Learning CONTINUING IN THE PROGRAM
experience) Environment ..........c.oenl

1. Successfully complete CIED 204/203 Teaching as a Profession and CIEC 213 Technology in Early Childhood
Education

CIEC 213 Technology in Early CIEC 220 Emergent 2. Successfully complete PSY 210 Developmental Psychology.
i i 3. Initiate the creation of a Portfolio.
Childhood Ed .o Literac Yo 2 4. Successfully complete Math 110 and Math 111 and all General Education courses before beginning the practicum
semester.
5. Maintain a 2.75 cumulative GPA throughout the program to be recommended to the state for certification and to
stay in the major.
6. Complete all general education courses, including GE electives, before the Practicum Semester.
7. Apply for a substitute t eac hedurafiomsequéne.eObtin thedicemsd befage tt®e me
Semester 111 (10 Credits) Semester 1V (10 Credits) Practicum Semester.
. . . 8. The Practicum Package and Student Teaching (Semesters 111 and 1V) should be the last two semesters before
(Pre-req: CIEC 200) Credits a(I'ITC;’ep-;ig P(r:a:)l(zlg: I?ﬁg’S:ﬁ&?ﬁl’lgsgc’)g%%rﬁ:ﬁt graduation. You must pass the PRAXIS 11 in Early Childhood Content Knowledge before student teaching.
CIEC 300 Practicum and Knowledge) . FIELD EXPERIENCE APPLICATION DEADLINES: Practicum and Student Teaching: Apply
SCIEEénélgll.a'lr..:... S ------ dL --------- 1 Credits every Fall (October 15) for placement the next Fall and Every Spring (March 15) for placement the
nclusion, secon anguage next Sprmg
Learners and Differentiated EDUC 414 Student Teaching Internship,
I nstruction......... 2] Seminar and Portfolio As ses s ment .
CIEC 330 Language Arts & Social Studies LIBERAL ARTS OR SCIENCES
Integration & Authentic Assessment MAJOR
S e e RSIEILITE 3. Final Assessment ) See Elementary & EC Dept. or Advisement Center for list of Approved Academic Majors
CIEC 351 Math & Science in ECE Seminar Instructor and Faculty Committee
..................................... . 2..... Evaluate Portfolios
LC!EC 365Creat i ve Art 82 & PRESCHOOL TO GRADE 3 (P-3) MAJOR = 30 CREDITS
Fteratur e . .....cocwwmleneeen.

LIBERAL ARTS OR SCIENCES MAJOR = Usually 30-40 CREDITS

128 CREDITS IS THE MINIMUM REQUIRED FOR GRADUATION. A 2.75 GRADE POINT
AVERAGE IS REQUIRE FOR P-3 STUDENTS.

EDUCATION ADVISOR

LIBERAL ARTS OR SCIENCES ADVISOR

REVISED 6/11/08
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NAME:

WILLIAM PATERSON UNIVERSITY BACHELOR OF ARTS DEGREE IN EARLY CHILDHOOD EDUCATION--DUAL
PRESCHOOL TO GRADE 3 CERTIFICATION AND ELEMENTARY EDUCATION K-5 CERTIFICATION

STUDENT ID #

GENERAL EDUCATION REQUIREMENTS
Arts and Communication (6 CREDITS) SELECT TWO COURSES

ARTH 101 Approaches to Western Art
COMM 110 Communication in Action
MUS 120 Music Appreciation
THEA 101 Introduction to Theatre

Humanities (21 CREDITS) ALL SEVEN COURSES REQUIRED

Math/Science (11 CREDITS) MATH IS REQ./SELECT TWO SCIENCE COURSES

Social Science (9 CREDITS) SELECT THREE COURSES/DIFF.DEPT.

SOC 102

ENG 110 Writing Effective Prose

ENG 150 Introduction to Literature

Foreign Language (see listing in current catalog)
Foreign Language (see listing in current catalog)
HIST 101 Western Civ to 1648 AD

HIST 102 Western Civ since 1648 AD
PHIL 110 Introduction to Philosophy

MATH 110 Contemporary Math

BIO 114 Applied Anatomy and Physiology
BIO 120 Human Biology

BIO 130 Field Biology

CHEM 120 Chemistry in Perspective
CHEM 131 College Chemistry; Lecture
CHEM 031 College Chemistry; Lab
CHEM 132 Organic Biochemistry; Lecture
CHEM 032 Organic Biochemistry; Lab
ENV 110 Environmental Foundations
ENV 115 General Geology

PHYS 110 Introduction to Physics

PHYS 255 College Physics |

PHYS 256 College Physics Il

ECON 201 Macroeconomics Principles
GEO 150 World Regional Geography

POL 110 Introduction to Politics
POL 120 American Government (Rec: POL 120 or HIST 205)
PSY 110 General Psychology (Required for P-3 & K-5)
ANTH 130 Introduction to Anthropology
SOC 101 Principles of Sociology

Social Problems
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Other (6 CREDITS)

Health/Movement Science (3 CREDITS) SELECT ONE COURSE

CMHL 120 Current Health Issues

PEGE 150 Fitness For Life

Racism and Sexism (3 CREDITS) SELECT ONE COURSE
AACS 150 Racism and Sexism in the U.S.
AACS 155 Justice and Racism
WS 110 Women' s
WS 150 Racism and Sexism

l

l

General Education Elective (6 CREDITS) SELECT TWO COURSES
ELECTIVE (Approved G.E. Math Elective; Req.: MATH 111)
ELECTIVE (Required.:CS 215 or Challenge Exam)

Changing

w

3

3
Rol3es

3

3

]

GENERAL EDUCATION

UPPER LEVEL ELECTIVES
1. Upper Level Electives (9 Credits)

TOTAL 59 CREDITS

Upper Level electives shall be chosen from among courses beyond the 100-Level and

exclusive of those in your major area. All pre-requisites for upper level electives must be

completed.
(9 CREDITS) SELECT THREE COURSES

Required Psy 210 Dev. Psy
Required.: ANTH 202

Recommended: ENG 3 37

2. Non-Western Elective (3 CREDITS) SELECT ONE COURSE

UPPER LEVEL ELECTIVE
UPPER LEVEL ELECTIVE
(or a social science diversity course from approved list on next page)
Il nt r o UPRER IENELIEKECHEHVE’ 3

3
3

Li

t

(Choose from list of approved courses in Master Schedule) Note that this requirement can be met by
a course under General Education, a major course, or an upper level elective course as long as it is

on the approved list.
NON-WESTERN ELECTIVE

3

GENERAL EDUCATION + UPPER LEVEL ELECTIVES (A+B)=TOTAL 68 CREDITS
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EARLY CHILDHOOD MAJOR--DUAL CERTIFICATION P-3/K-5

36 Credits

Semester | (5 Credits)

Semester 11 (5 Credits)

(Pre-req: Admission to P-3/K-5
Program; ANTH 202 (or course from
approved list); PSY 110, 2.75 GPA; pass a
challenge exam in Computer Literacy or
take CS 215)

Credits
CIED 203 or CIED 204 Teaching as a

Profession...ococeeevinnnn.

(Contains unsupervised 20 hour
experience)

CIEE 213 Teaching in a Global,
Technological World or CIEC 213

Technol ogy in EC....

(Pre-req: CIED 203 or CIED 204 ; Pre or
Co-req: PSY 210)

Credits

CIEC 200 Field Experience | .... 1
(Contains supervised 1 day per week
field experience & 12 hours of seminar)

CIEC 210 The Early Childhood Learning
Environme nt ... 20

CIEC 220

Emergent Lit

Semester 111 (14 Credits)

Semester 1V (12 Credits)

(Pre-req: CIEC 200) Credits
CIEC 300 P-3 Practicum & Seminar
........................................ o1
(Contains 2 days per week + 2 full weeks
+ 16 hrs of seminar)
CIEC 310 or CIEE 311 Inclusion, ELL &
Diff Learner
CIEE 322 Language Arts & Social Studies
Methods/Assessment for Teaching
for K-5
CIEE 329 Mathematics
Methods/Assessment
for Teaching K-5 ................... .2
CIEE 326 Science Methods/Assessment for
Teaching K-5

CIEC 351 Math & Science in ECE
..................................... )
CIEC 365 Creative

Literature ue2ii.....

A

(Pre-req: CIEC 300, & all semester 3
courses take and pass PRAXIS 1l exams
in Elementary Content Knowledge and in
Early Childhood Education)

Credits

EDUC 414 Student Teaching Internship,
Seminar and Portfolio
Assess.ment........ 10
CIEC 368 Curriculum Planning &
Assessment in ECE

EDUCATION ADVISOR

LIBERAL ARTS OR SCIENCES ADVISOR

STEPS TO FORMAL ACCEPTANCE

Students with 30 or more credits may take ANTH 202 (or a social science diversity course from approved list) and apply for the

P-3/ K-5 Dual Certification program during that semester.

1. Successfully complete ANTH 202 (or a social science diversity course from approved list) and PSY 110 General

Psychology.

2. Attend a pre-admission workshop (PAW) and complete an application for admission into the program. Also, pass

the Writing Assessment and complete the Speech and Hearing Assessment.

Enroll in an appropriate liberal arts or sciences major.
Achieve a cumulative 2.75 GPA or higher.

> w

5. When you receive a letter candidacy, you will register for CIED 203 or CIED 204.

CONTINUING IN THE PROGRAM

1. Successfully complete CIED 203 Teaching as a Profession or CIED Teaching as a Prof in EC.
2. Successfully complete PSY 210 Developmental Psychology.
3. Initiate the creation of a Portfolio.
4.
semester.
5.

stay in the major.

6. Apply for a substitute

teacher oms

license

Successfully complete Math 110 and Math 111 and all General Education courses before beginning the practicum

Maintain a 2.75 cumulative GPA throughout the program to be recommended to the state for certification and to

during

7. The Practicum Package and Student Teaching (Semesters 111 and 1V) should be the last two semesters before
graduation. The PRAXIS exam in Elementary Content Knowledge and Early Childhood Content Knowledge must

must be successfully passed before entering EDUC 414 (Semester 1V). | t

is

the

studentos

copy of the results to the University.

FIELD EXPERIENCE APPLICATION DEADLINES: Practicum and Student Teaching: Apply
every Fall (October 15) for placement the next Fall and Every Spring (March 15) for placement the

next Spring.

LIBERAL ARTS OR SCIENCES MAJOR

See Elementary & EC Dept. or Advisement Center for list of Approved Academic Majors

REQUIRED NUMBER OF CREDITS

LIBERAL ARTS OR SCIENCES MAJOR = 30 CREDITS MINIMUM

(Most liberal arts or sciences majors require more than 30 credits)

128 CREDITS IS THE MINIMUM REQUIRED FOR GRADUATION. A 2.75 GRADE POINT

AVERAGE IS REQUIRED FOR ALL CERTIFICATION STUDENTS.
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WILLIAM PATERSON UNIVERSITY BACHELOR OF ARTS DEGREE IN ELEMENTARY EDUCATION

K-5 CERTIFICATION

NAME: STUDENT ID NUMBER /

GENERAL EDUCATION REQUIREMENTS
Arts and Communication (6 CREDITS) SELECT TWO COURSES

ARTH 101 Approaches to Western Art
COMM 110 Communication in Action
MUS 120 Music Appreciation
COMM 101 Introduction to Theatre

Humanities (21 CREDITS) ALL SEVEN COURSES REQUIRED

ENG 110 Writing Effective Prose

ENG 150 Introduction to Literature

Foreign Language (see listing in current catalog)
Foreign Language (see listing in current catalog)
HIST 101 Western Civ to 1648 AD

HIST 102 Western Civ since 1648 AD
PHIL 110 Introduction to Philosophy

*Math/Science (11 CREDITS) MATH IS REQ./SELECT TWO SCIENCE COURSES

MATH 110 Contemporary Math

BIO 114 Applied Anatomy and Physiology
BIO 120 Human Biology

BIO 130 Field Biology

CHEM 120 Chemistry in Perspective
CHEM 131 College Chemistry; Lecture
CHEM 031 College Chemistry; Lab
CHEM 132 Organic Biochemistry; Lecture
CHEM 032 Organic Biochemistry; Lab
ENV 110 Environmental Foundations
ENV 115 General Geology

PHYS 110 Introduction to Physics

PHYS 255 College Physics |

PHYS 256 College Physics Il

Social Science (9 CREDITS) SELECT THREE COURSES/DIFF.DEPT.

ECON 201 Macroeconomics Principles

GEO 150 World Regional Geography

POL 110 Introduction to Politics

POL 120 American Government (Rec: POL 120 or HIST 205)
PSY 110 General Psychology (Required for K-5)

ANTH 130 Introduction to Anthropology

SOC 101 Principles of Sociology

SOC 102 Social Problems
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CURRICULUM CONTROL SHEET (Effective 9/1/05)
Other (6 CREDITS)

Health/Movement Science (3 CREDITS) SELECT ONE COURSE

CMHL 120 Current Health Issues 3
PEGE 150 Fitness For Life 3
Racism and Sexism (3 CREDITS) SELECT ONE COURSE
AACS 150 Racism and Sexism in the U.S. 3
AACS 155 Justice and Racism 3
_______ ws 110 Women's Cha&nging Rol
WS 150 Racism and Sexism 3
General Education Elective (6 CREDITS) SELECT TWO COURSES
ELECTIVE (Approved G.E. Math Elective; Req.: MATH 111) 3
ELECTIVE (Required.:CS 215 (or Challenge Exam) 3
GENERAL EDUCATION TOTAL 59 CREDITS

UPPER LEVEL ELECTIVES

1. Upper Level Electives (9 Credits)

Upper Level electives shall be chosen from among courses beyond the 100-Level and
exclusive of those in your major area. All pre-requisites for upper level electives must be
completed.

(9 CREDITS) SELECT THREE COURSES

Required: Psy 210 Dev. Psy UPPER LEVEL ELECTIVE 3
Required: ANTH 202 UPPER LEVEL ELECTIVE 3
(Or a social science diversity course from approved list on next page)

Recommended: ENG337Int r o t o ChRPERLEVELELECTLVE 3

2. Non-Western Elective (3 CREDITS) SELECT ONE COURSE
(Choose from list of approved courses in Master Schedule) Note that this requirement can be met

on the approved list.
NON-WESTERN ELECTIVE 3

GENERAL EDUCATION + UPPER LEVEL ELECTIVES =TOTAL of 68 CREDITS

by

a course under General Education, a major course, or an upper level elective course as long as it is
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ELEMENTARY EDUCATION (K-5) PROGRAM = 30 Credits

Semester | (5 Credits) Semester 11 (5 Credits) STEPS TO FORMAL ACCEPTANCE
(Pre-req: Admission to K-5 Program; ANTH (Pre-req: CIED 203; Pre or Co-req: PSY 210) ) ) ) ) o
202 (or course from approved list); PSY 110, Students with 30 or more credits may take ANTH 202 (or a social science diversity course from
2.75 GPA; pass a proficiency exam in Computer | CIEE 229 Literacy and Learning in Inclusive approved list) and apply for the K-5 program during that semester.
Literacy or take CS 215) Classrooms ... coeeevnnl3 | S o )
(Contains supervised 20-hour field experience; 1. Successfully complete ANTH 202 (or a social science diversity course from approved list)
CIED 203 Teaching as a Profession....... 3. | fingerprinting required) and PSY 110 General Psychology. o _ _
(Contains unsupervised 20 hour 2. Attend a pre-candidacy workshop (PCW), complete an application for candidacy into the
experience) CIEE 311 Inclusion, Second Language mjor, pass the Writing Assessment, and complete the Speech and Hearing Assessment.
Learners and Differentiated 3. Enroll in an appropriate liberal arts major.
CIEE 213 Teaching in a Global, Technological INSEUC t i O N e e ceeeeaae 2 4. Achieve a cumulative 2.75 GPA or higher.
Worl d .2 5. When you receive a letter accepting you for candidacy, you will register for CIED 203.
Semester 111 (10 Credits) Semester IV (10 Credits)
(Pre-req: CIEE 229) (Pre-req: CIEE 301, 322, 329, 323, 326: take CONTINUING IN THE PROGRAM
d pass PRAXI S in Elementary Content . .
ClEE 301 Practi.cufm at i]noevlzsdge) n niary 1. Successfully complete CIED 203 Teaching as a Profession.
T 2. Successfully complete PSY 210 Developmental Psychology.
; ; 3. Initiate the creation of a Portfolio in CIEE 213.
CIEE 322 Language Arts & Social Studies .
Methods/Assegsmgnt for Teaching K-5.. .3 EDUC 414 Student Teaching Internship 4. Successfully complete Math 110 and Math 111 and all General Education courses before
~ | Seminarand Portfolio As s e s s men 't beginning the practicum semester.
CIEE 329 Mathematics Methods & Assessment 5. Maintain a 2.75 cumulative GPA throughout the program to be recommended to the state
for Teaching K-5 2 for certification and to stay in the major.
"""""""""""""" I 6. Apply for a substitute t eac h eduddtonséquecce ns e
CIEE 323 Arts and Creativity Methods Fingerprinting is required to take CIEE 229 in Semester 1. Obtain the license before the
- Practicum Semester.
& Assessment for Teaching K-5  ...... 2_. . .
9 I 7. The Practicum Package and Student Teaching (Semesters 111 and 1V) should be the last
; two semesters before graduation. The PRAXIS 11 exam must be passed before entering
CIEE 326 Science Methods/Assessment for ; = .
Teaching K-5 ) EDUC414 (SemesterIV).1 t i s the studentés responsib
............................ to the University.
FIELD EXPERIENCE APPLICATION DEADLINES: Practicum and Student Teaching: Apply
every Fall (October 15) for placement the next Fall and Every Spring (March 15) for placement
EDUCATION ADVISOR the next Spring.

LIBERAL ARTS OR SCIENCES MAJOR ADVISOR
LIBERAL ARTS OR SCIENCES MAJOR ADVISOR

ACADEMIC MAJOR = 30 CREDITS MINIMUM

See Elementary & EC Dept. or Advisement Center for list of Approved Liberal Arts and Sciences
Majors (Most academic Majors require more than 30 credits)

REQUIRE NUMBER OF CREDITS

128 CREDITS IS THE MINIMUM REQUIRED FOR GRADUATION. A 2.75 GRADE POINT
AVERAGE IS REQUIRED FOR ELEMENTARY EDUCATION STUDENTS
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NAME:

WILLIAM PATERSON UNIVERSITY BACHELOR OF ARTS DEGREE WITH ELEMENTARY EDUCATION
(K-5) CERTIFICATION AND ELEMENTARY WITH SPECIALIZATION IN 5-8

STUDENT ID NUMBER /

GENERAL EDUCATION REQUIREMENTS

Arts and Communication (6 CREDITS) SELECT TWO COURSES

ARTH 101 Approaches to Western Art
COMM 110 Communication in Action

MUS

120

COMM 101

Music Appreciation
Introduction to Theatre

Humanities (21 CREDITS) ALL SEVEN COURSES REQUIRED

*Math/Science (11 CREDITS) MATH IS REQ./SELECT TWO SCIENCE COURSES
MATH 110

ENG
ENG

110
150

Writing Effective Prose
Introduction to Literature

Foreign Language (see listing in current catalog)
Foreign Language (see listing in current catalog)
HIST 101 Western Civ to 1648 AD

HIST 102 Western Civ since 1648 AD
PHIL 110 Introduction to Philosophy

BIO
BIO
BIO
CHEM
CHEM
CHEM
CHEM
CHEM
ENV
ENV
PHYS
PHYS
PHYS

114
120
130
120
131
031
132
032
110
115
110
255
256

Contemporary Math

Applied Anatomy and Physiology
Human Biology

Field Biology

Chemistry in Perspective
College Chemistry; Lecture
College Chemistry; Lab
Organic Biochemistry; Lecture
Organic Biochemistry; Lab
Environmental Foundations
General Geology

Introduction to Physics
College Physics |

College Physics 11

Social Science (9 CREDITS) SELECT THREE COURSES/DIFF.DEPT.

ECON
GEO
POL
POL
PSY
ANTH
SOC
SOC

201
150
110
120
110
130
101
102

Macroeconomics Principles

World Regional Geography

Introduction to Politics

American Government (Rec: POL 120 or HIST 205)
General Psychology (Required for K-5 certification)
Introduction to Anthropology

Principles of Sociology

Social Problems
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CURRICULUM WORKSHEET (Effective 9/1/05)
Other (6 CREDITS)

Health/Movement Science (3 CREDITS) SELECT ONE COURSE

CMHL 120 Current Health Issues 3
PEGE 150 Fitness For Life 3
Racism and Sexism (3 CREDITS) SELECT ONE COURSE
AACS 150 Racism and Sexism in the U.S. 3
AACS 155 Justice and Racism 3
WS 110 Women’'s Changing Roles 3
WS 150 Racism and Sexism 3
General Education Elective (6 CREDITS) SELECT TWO COURSES
ELECTIVE (Approved G.E. Math Elective; Req..: MATH 111) 3
ELECTIVE (CS 215 or Pass Challenge Exam) 3
GENERAL EDUCATION TOTAL 59 CREDITS

UPPER LEVEL ELECTIVES

1. Upper Level Electives (9 Credits)

Upper Level electives shall be chosen from among courses beyond the 100-Level and
exclusive of those in your major area. All pre-requisites for upper level electives must be
completed.

(9 CREDITS) SELECT THREE COURSES

Required.: Psy 210 Dev. Psych. 3

Required.: ANTH 202 Anthro. of Ed. 3

(or a social science diversity course from approved list)

Recommended: ENG 337 Intro to CBildren’'s

2. Non-Western Elective (3 CREDITS) SELECT ONE COURSE

(Choose from list of approved courses in Master Schedule) Note that this requirement can be met by
a course under General Education, a major course, or an upper level elective course as long as it is
on the approved list.

NON-WESTERN ELECTIVE 3

GENERAL EDUCATION + UPPER LEVEL ELECTIVES = TOTAL 68 CREDITS

LIST OF APPROVED SOCIAL SCIENCE DIVERSITY COURSES (SUBSTITUTIONS IF ANTH
202 1S NOT AVAILABLE)

SOC 337 Sociology of Education ANTH 240 Word Play: Intro to Ling. Anthro.
SOC 241 Minority Groups in America AACS 315 Afric. Amer. Backgrds for Teacher
ANTH 356 Urban Anthropology AACS 214 African American Family Life

WS 307 Sex Equity in Education POL 321 Politics of Education
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ELEMENTARY EDUCATION MAJOR WITH MIDDLE SCHOOL

ENDORSEMENT(K-5 and 5-8)

34-36 Credits

Semester | (5 Credits)

Semester 11 (7 Credits)

(Pre-req: Admission to Program; ANTH
202 (or course from approved list); PSY
110, 2.75 CGPA; pass a proficiency exam
in Computer Literacy or take CS 215)

CIED 203 Teaching as a Profession
(Contains unsupervised 20
hours) ..3___
CIEE 213 Teaching in a Global,
Technological Worl

(Pre-req: CIED 203; Pre or Co-req: PSY
210)

CIEE 229 Literacy and Learning in
Inclusi ve Cl ass3rooms
(Contains supervised 20-hour field
experience; fingerprinting required)

CIEE 311 Inclusion, Second Language
Learners and Differentiated

Inst r UC L.d.O P 2
Grade 5-8 Specialization:

CIMS 329 Read & Writing Across the
Curricul um......2

Semester 111 (12 Credits)
(Pre-req: CIEE 229)

CIEE 301 Practicum & Sem................ 1

CIEE 322 Language Arts & Social
Studies Methods/Assessment for
Teaching K-5 ..o 3

CIEE 329 Mathematics Methods
& Assessment for Teaching K-5 ...2 _ _

CIEE 323 Arts and Creativity
Methods & Assessment for K-5........ 2

CIEE 326 Science Methods &
Assessment for Teaching K-5 ... 2_.

Grade 5-8 Specialization: One of the
following: CIMS 332 (LA Methods),
CIMS 333 (SS Methods), CIMS 334 (Math
Methods), CIMS 335 (Science
Methods),CIMS 336 (World Lang.

Met hods .oooiiiiii e,

Semester 1V (10-12 Credits)

(Pre-req: CIEE 301, 322, 329, 323, 326;
take and pass PRAXIS Il exams in
Elementary Content Knowledge and Middle
School Content Area)

EDUC 414 Student Teaching Internship,
Seminar and Portfolio
ASSESSMENT....covieieeiiciee e 10

Grade 5-8 Specialization (Liberal Studies
Maijors): One of the following for a
second 5-8 methods course

CIMS 334, CIMS 335.................. 2

REVISED 6/11/08

STEPS TO FORMAL ACCEPTANCE

Students with 30 or more credits may take ANTH 202 (or a social science diversity course from approved list) and apply for the
K-5 program during that semester.

1. Successfully complete ANTH 202 (or a social science diversity course from approved list) and PSY 110 General
Psychology.

2. Attend a pre-candidacy workshop (PCW), complete an application for candidacy in the major, pass the Writing
Assessment, and complete the Speech and Hearing Assessment.

3. Enroll in an appropriate liberal arts major.

4. Achieve a cumulative 2.75 GPA or higher.

5. When you receive a letter accepting you for candidacy, you will register for CIED 203.

CONTINUING IN THE PROGRAM

1. Successfully complete CIED 203 Teaching as a Profession and CIEE 213 Teaching in a Global, Technological

World for Semester I.

Successfully complete Psy 210 Developmental Psychology and PSY 320 Psychology of Adolescence.

3. Successfully complete all K-5 major courses, plus CIMS 329 and one or two grade 5-8 methods courses, depending
on your academic major.

I

4. Initiate the creation of a Portfolio in CIEE 213.

5. Successfully complete Math 110 and Math 111 and all General Education courses before beginning the practicum
semester.

6. Maintain a 2.75 cumulative GPA throughout the program to be recommended to the state for certification.

7. Apply for a substitute t eac heducatiossequénee.eFingegrindingisrequged ®e me

take CIEE 229 in Semester 11. Obtain the license before the Practicum Semester.
8. The Practicum Package and Student Teaching (Semesters 111 and 1V) should be the last two semesters before

graduation. The PRAXIS 11 exam must be passed before entering student teaching. It is the stud

to submit a copy of the results to the University.

FIELD EXPERIENCE APPLICATION DEADLINES: Practicum and Student Teaching: Apply
every Fall (October 15) for placement the next Fall and Every Spring (March 15) for placement the
next Spring.

EDUCATION ADVISOR

LIBERAL ARTS OR SCIENCE MAJOR

See Elementary & EC Dept. or Advisement Center for list of Approved Liberal Arts or Sciences
Majors.

LIBERAL ARTS OR SCIENCES MAJOR = 30 CREDITS MINIMUM (Most academic Majors
require more than 30 credits)

LIBERAL ARTS OR SCIENCE ADVISOR

K-5 ELEMENTARY EDUCATION MAJOR WITH 5-8 SPECIALIZATION =34 TO 36 CREDITS

128 CREDITS IS THE MINIMUM REQUIRED FOR GRADUATION. A 2.75 GRADE POINT AVERAGE IS
REQUIRED FOR ELEMENTARY EDUCATION STUDENTS
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UNDERGRADUATE DUAL LICENSURE PROGRAM:
ELEMENTARY EDUCATION K-5 AND TEACHER OF STUDENTS WITH DISABILITIES

Teacher Candidate:

Academic Major: Advisor:

Education Advisor:

A. GENERAL EDUCATION

[Courses listed in bold print are required in the ELED/TSD Program; Courses with
asterisk MUST be taken PRIOR to admission to the program]

ARTS & COMMUNICATION (6 credits):

___ARTH 101 Approaches to Western Art __ COMM 101 Intro to Theater

__ ARTH 201 Approaches to Modern Art _ COMM 110 Communication in Action*
__MUS 120 Music Appreciation

HUMANITIES (21 credits):

_ ENG 110 Writing Effective Prose

_____ENG 150 Intro to Literature

_ PHIL 110 Introduction to Philosophy
PLUS two semesters of the same foreign language:

LANG 1: LANG 2:

HIST 101 Found of Western Civ
HIST 102 The West and the World

MATH & SCIENCE (14 credits):

__ MATH 110 Contemporary Math* AND __ MATH 111 Algebra & Geometry*
BIO 120 Human Biology OR _____BIO 114 Applied Anatomy

Plus ONE of the following:

__ CHEM 120 Chemistry in Perspective ENV 115 General Geology

__ CHEM 121 College Chemistry PHYS 110 Intro to Physics

__ CHEM 132 Organic Biochemistry PHYS 255 College Physics |
_____ CSH 150 Integrated Science PHYS 256 College Physics I
__ ENV 110 Environmental Foundations

SOCIAL SCIENCES (9 Credits):

__ PSY 110 General Psychology*

Plus ONE of the following :

____ANTH 130 Intro to Anthropology
__ GEO 150 World Regional Geography

SOC 101 Principles of Sociology*

POL 120 American Government

HEALTH OR MOVEMENT SCIENCE (3 credits): CMHL 120 or PEGE 150
RACISM & SEXISM (3 credits): AACS 150 or WS 150

DIRECTED ELECTIVES
GENERAL EDUCATION ELECTIVES (6 credits)
_____PSY 210 Developmental Psychology* plus ONE of the following:
______ANTH 202 Found of Teaching-Urban _____POL 321 Politics of Education
______AACS 214 African American Family Life __ SOC 241 Minority Groups in America
__ PSY 290 Child Abuse/Neglect
_____or,with approval of your education advisor, an equivalent course in your major

UPPER LEVEL ELECTIVES (9 credits):

CODS 371 Language Disorders in the Schools

_____PSYICISE 295 Educational Psychology and Behavior Management

Plus ONE of the following Non-Western courses:

__ AACS 303 African Family Life _____SOC Muslim & Islamic Inst in US
__ ANTH 359 Cultural Change in Latin America

B. ACADEMIC MAJOR: [30-45 credits]

APPROVED ACADEMIC MAJORS

AFRICAN, AFRICAN AMERICAN AND
CARIBBEAN STUDIES

ANTHROPOLOGY

ART: FINE (BFA —Ceramics, Painting, Photography,
Sculpture OR Graphic Art), HISTORY OR STUDIO

ASIAN STUDIES

COMMUNICATIONS: INTERPERSONAL OR
JOURNALISM

MATHEMATICS (B.A. or B.S.)

PHILOSOPHY

PSYCHOLOGY

SCIENCE (Biology, Chemistry, Earth
or Environmental)

SOCIAL STUDIES (Geography and
Urban Studies, History or Political Science)

SOCIOLOGY: GENERAL STUDIES

ENGLISH: LITERATURE OR WRITING WOMEN' S STUDI ES

LATIN AMERICAN STUDIES WOLD LANGUAGES: FRENCH OR

LIBERAL STUDIES (Integrated Science and Math) SPANISH

Pl ease check t he dnvenppunjtdoimefar thesnostuptodatpliatgfe :
acceptable majors, information on courses and contact info for advisors.
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C. DUAL LICENSE PROGRAM: Course Offerings

Students must meet with their department advisor t
soon as possible following the submission of their application for admission to the program.

FALL SPRING

SPC 255 Foundations of Education in a SPC 255 Foundations of Education in a Diverse
Diverse Society (3 cr) Society (3 cr)
* CIEE 213 Teaching in a Global SPC 352 School-Based Assessment for Diverse
Technological World (2 cr) AND Learners (2 cr) AND
* SPC 313 Adaptive and Assistive SPC 353 Instructional Management in Diverse and
Technologies in the Elementary Classroom Inclusive Settings (3 cr) AND
(2cr) SPC 354 Behavior Management in Diverse
* CIEE 229 Literacy & Learning in the Educational Settings (3 cr) AND
Inclusive Classroom (3 cr) SPC 355 Practicum Package A [special ed]
*Note: These courses are offered in Fall and Spring (]_ CI’)
semesters
CIEE 322 Lang. Arts/SS EDUC 414 Senior Teaching Internship with Seminar
Methods/Assessment for Teaching K-5 (3 cr) | for Dual Licensure K-5 and Special Education (10 cr)
AND SPC 456 Lifespan Transitions: Home, School and
CIEE 326 Science Methods/Assessment for Community (2 cr)
Teaching K-5 (2 cr) AND
CIEE 329 Mathematics Methods/Assessment
for Teaching K-5 (2 cr) AND SERVICE LEARNING CREDITS EARNED:
CIEE 301 Practicum and seminar (1 cr) I . .
SPEE 429 Individualized Instructional Teacher candidates are required to complete 100 service
Content and Strategies for Learners with learning credits prior to graduation {see your advisor for

: 9 details)
Academic Challenges K-5 (3 cr)

REQUIRED PROFESSIORELATED COURSES THAT MAY BE TAKEN IN ANY SEMESTE

(these courses are alsallisteequired Upper Level Electives)
e PSY/CISE 295 Educational Psychology and Behavior Mghagement
e CODS 371 Language Disorders in the §legols

FIELD EXPERIENCES

APPLICATION ***DATE SUBMITTED | FOR SEMESTER/YEAR | COMPLETED

SPC 355 Practicum

CIEE 301 Practicum

PLEASE NOTE: Students MUST pass the PRAXIS 11 Elementary Ed Content Knowledge
PRIOR to beginning their Student Teaching placement.

Student Teaching | |

*** Applications for Field Experiences are due October 15 for placement in the following
yeards Fall semester, and March 15 fo
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COLLEGE OF EDUCATION
DEPARTMENT OF SPECIAL EDUCATION & COUNSELING

Preparing Inguiring Educators: Knowledee, Understanding, ~Application

Undergraduate Major in

Elementary Education K-5
with a concentration in
Teacher of Students with Disabilities
(Dual licensure program)

Accredited by the National Council for
Accreditation of Teacher Education (NCATE)

Thus teacher preparation program complies with New Jersey
Department of Education licensure code (NJAC 6:A:9), the
federal “No Child Left Behind” Act and NCATE standards. It
is a rgorous program of study that prepares teacher candidates
to instruct all students at the elementary -5 level, with
emphasis on students with special needs. Upon successful
completion of the program, teacher candidates are eligible for
Elementary Education K-5 certification with Teacher of
Students with Disabilities endorsement.

Admission Requirements:

+  Declare Liberal Arts Major from list of approved majors
(see list inside booklet)

«  Eam cumulative undergraduate grade point average of at
least 275

« Complete at least 45 credit hours

+  Complete GE prerequisites listed inside and marked with
asterisks

+  Submit Letter of Recommendation

« Pass Speech/Hearing Assessment

+ Pass College of Education Writing Assessment

Department of Special Education and Counseling
Valley Road Building—Suite 3010
073.720.2118

iono
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SUGGESTED COURSE SEQUENCE T 4 year plan

First 64 credits must include:
PSY110, 202, 203, and 230

Notes: Registration for General
Education Electives require prior
successful completion of Basic Skills,
Writing Effective Prose, any
prerequisites for the course, and, in this
major, PSY 110 General Psychology.
Students required to complete Basic
Skills courses will enroll in these
courses for their first semester.
Placement in writing, reading and math
courses is based on State-mandated
New Jersey Basic Skills tests.

Attention: 128 credits are required
for graduation. You may find that you
need to attend a summer session, or
more than one, in order to complete 128
credits in 4 years. For students with
extensive outside responsibilities, a
maximum of 15 credits per semester is
recommended, and summer sessions or
an extra semester will be required for
completion of the curriculum.

Note: If you follow the following
schedule you will still be at least 1
course short of the 128 required credits.
Consider taking the additional course
in the summerrather than as overload
during the semester. One option
available to you is to do a summer
internship, combining work with course
credit.

Year 17 Fall
WPU 101 First Year Seminar
PSY 110 General Psychology

ENG 110 Writing Effective Prose

Phil 110 Philosophy

GE Math Course

GE Social Science
Total

Year 11 Spring

Bio 114 Applied A&P

Eng 150 Intro to Literature

GE Social Science course

GE Arts & Comm

GE HIth/Mgmt course
Total

Year 21 Fall
PSY 210 Developmental
PSY 202 Exp Psy I:
Hist 101 Western Civ. |
GE Language |
GE Arts & Comm
Total

Year 21 Spring

PSY 203 Exp. Psy II:

PSY 230 History & Systems

Hist 102 Western Civ Il

GE Language Il

GE Sexism & Racism
Total

P wWwwwbhbw P WwWwwwhs

P WWwWwwwhs

D wwwwwE

Year 371 Fall

PSY Clinical/Personality 3

PSY Social Track 3

PSY 353 Physiological Psy 3

GE Social Science 3

GE Science 4
Total 16

Year 31 Spring

PSY Info Processing 3
PSY Additional Psy 3-4
GE Elective 3-4
GE Upper-level Elective 3
GE Non-Western study 3
Total 15-17
Year 471 Fall
PSY 480 Psychology Seminar 3
PSY Additional Psy 3
PSY Additional Psy 3
GE Upper-level Elective 3
GE Free Elective 3
Total 15

Year 41 Spring

PSY Additional Psy 3-4
GE Upper-level Elective 3
GE Upper-level Elective 3
-- Free Elective 3
-- Free Elective 3
Total 15-16

41



Recommended Psychology Electives for
Different Career Paths

You can prepare for your chosen career path throughout your undergraduate
studies by careful selection of your psychology courses. Listed below are some
possible career choices and the corresponding courses that will help prepare you for
work in those fields. Note that you may take additional psychology courses under
your free electives.

Careers in Education (Teaching):

e DPSY 354 Psychology of Learning and PSY 375 Cognitive Psychology

e An additional Developmental Course
PSY 290 Child Abuse and Neglect
PSY 320 Adolescent Psychology (for grades 5 and higher)
PSY 342 Preschool Years: Early Childhood (for certification of P - 3)
PSY 344 School-age Years: Middle Childhood (for certification of K- 5)
Or
PSY 379 Children’s Learning

Careers in Education (School Psychology)
e DPSY 310 Psychological Testing
e Developmental Courses (one of the following)
PSY 320 Adolescent Psychology
PSY 342 Preschool Years: Early Childhood
PSY 344 School-age Years: Middle Childhood
PSY 290 Child Abuse and Neglect
e DPSY 465 Internship

Careers in Business and Human Resources
e DPSY 260 Psychology of Business and Industry

e DPSY 310 Psychology of Testing

e DPSY 322 Group Dynamics

e DPSY 365 Cross-Cultural Psychology

e PSY 440 Human Factors

e DPSY 465 Internship

Careers with Special Needs Populations
e DPSY 354 Learning
e DPSY 375 Cognitive Psychology
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e PSY 382 Behavior Modification
e PSY 465 Internship

Careers in the Helping Professions
e DPSY 350 Personality and PSY 351 Abnormal
e PSY 322 Group Dynamics

e DPSY 410 Introduction to Counseling

e PSY 465 Internship

Careers in Applied Behavior Analysis Approach to

Therapeutic Interventions
e DPSY 354 Psy of Learning *
e DPSY 382 Behavior Modification *
e DPSY 379 Children's Learning *
PSY 290 Child Abuse & Neglect *
PSY 340 Infancy
PSY 344 School Age Years
e PSY 325 PSY of the Family
e DPSY 342 Pre-school Years
e DPSY 225 Psy of Social Issues
e PSY 365 Psy & Culture

* strongly recommended

Useful Websites:

e Careers in Psychology: http:/ /www.psywww.com/careers/
e Resources for Psychology Majors: http:/ /www.uni.edu/walsh/lindal.html
e Occupational outlook handbook page on psychologists can be found at:
http:/ /www.bls.gov/oco/ocos056.htm
¢ Information on Counselors can be found at:
http:/ /www.bls.gov/oco/ocos067.htm

Graduate School

e DPSY 375 Cognitive

e PSY 499 Independent studies

Additional courses from the track that you wish to pursue in graduate school (e.g. if
you are interested in social psychology, then also take PSY 311 Psychology of
Women, PSY 365 Cross- Cultural Psychology, and PSY 381 Psychology of
Aggression).

If you are planning on pursuing graduate studies, it is strongly recommended that
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you take additional psychology courses as free electives.

Note: You can always take additional psychology courses under free electives.

Assessment Plan

Psychology Department Goals and Student Learning Outcomes are currently
under review. The following is tentative:

Goal 1: Students will have an understanding of the historical origins of
contemporary psychological thought.

Student Learning Outcome: Students can trace the origins of modern psychological
schools of thought from the ideas of the Greek philosophers through the rise of
psychology as an independent discipline to the evolution of today’s major sub-
disciplines (development, cognition, social, biological and abnormal/ personality).

Goal 2: Students will have firm grounding in the essentials of research
methodology in the behavioral sciences.

Student Learning Outcome 1: Students can formulate a testable hypothesis in the
behavioral sciences, design an appropriate research study to investigate the
hypothesis, and justify the design, and statistical approach chosen to analyze the
data.

Student Learning Outcome 2: Students demonstrate the ability to carry out a research
study that is feasible in time and scope, to perform a computer analysis of the data
gathered, and to interpret the results, linking them to other research in the field.
Student Learning Outcome 3: Students develop the skill to prepare a research paper
according to submission guidelines of a professional psychology journal.

Goal 3: Students will comprehend current approaches to the understanding of
human behavior and mental processes.

Student Learning Outcome: When presented with a behavioral phenomenon (such as
depression after loss of a loved one) the student can explain the behavior from a
variety of clearly discriminated viewpoints including behavioral, psychoanalytic,
cognitive, biological, and humanistic approaches.

Goal 4: Students will have interrelated knowledge and understanding of
theory and empirical research in the five main subdisciplines of psychology (e.g.
development, cognition, social, personality/clinical, and physiological areas).
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Student Learning Outcome 1: The student can discuss or correctly answer questions
pertaining to theories and research in human development, cognition, behavior of
individuals in social contexts, personality, abnormality, and the biological bases of
behavior. For example, in human development, students will show knowledge of
Piaget’s theories of cognitive development and modifications based on subsequent
research.

Student Learning Outcome 2: Given a question or problem in psychology, the student
can draw on conceptual understanding and factual knowledge in more than one
subdiscipline when formulating a response. In other words, the student has the
ability to integrate information across areas in psychology. For example, in Seminar,
a student might develop an integrated psychobiosocial schema for understanding
schizophrenia or social pathology.

Goal 5: The student will be able to communicate effectively in written and oral
forms.

Student Learning Outcome: The student can write an essay and deliver a talk on a
topic in psychology that is organized, conveys information essential to the
understanding of the topic, and demonstrates an ability to analyze, integrate and
discriminate among ideas.

Goal 6: No later than his or her junior year, the student will be aware of
opportunities to participate in faculty-sponsored research or to do independent
studies with faculty.

Student Learning Outcome: The student has made an active decision to participate or
not to participate in research opportunities.

Goal 7: The student is aware of the opportunity to gain applied knowledge of
psychology in the mental health field, in organizational and consumer behavior,
education, and in social and political issues.

Student Learning Outcome 1: The student can discuss the relevance of psychological
theory and research to at least two of the above areas. For example, the relevance of
conditioning principles to psychopathology, advertising, and classroom
management.

Student Learning Outcome 2: The student has made an active decision to pursue or
not pursue an experience in applied psychology.

Goual 8: The student will be able to make an informed career decision.
Student Learning Outcome: The student can discuss realistic career options for
him/herself. Through an informed, realistic assessment, the student will know
whether to pursue a career that is within, related to, or outside of the field of
psychology. For example, the student can state that he wants a career involving
application of psychology to market research.
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Goal 9: The student can be aware of the normative nature of human diversity,
including the influences of biology, the social environment, and culture on abilities,
beliefs, attitudes, values, and practices.

Student Learning Outcome: The student will explain variations in a spectrum of
diverse views, values, behaviors, and practices among fellow human beings in the
context of social forces (such as poverty), cultural factors, biology, and individual
life experiences.

Assessment of Student Outcomes
At both levels, assessment will be related to the department and to the courses’
learning outcomes and objectives.

1. First Tier Evaluation. The department is currently an early stage assessment
plan.
2. Second Tier Evaluation. The exit evaluation will occur at the completion of

PSY 480 Psychology Seminar and will consist of two parts:

Psychology Seminar. Attainment of at least “C” work in Seminar, which has long
been designed as a capstone course, including:

¢ Evidence of knowledge in psychology, both conceptual and factual

e Ability to synthesize and integrate knowledge, ideas, and facts

e Ability to analyze intellectual material and situations germane to psychology and
to apply knowledge appropriately

e Demonstration through writing, presentations, and class discussions of other
evidence of critical thinking ability

e The skill to express oneself clearly, logically, and in an organized manner, both
orally and in writing.

A comprehensive standardized exam, based on the GRE exam will be administered
during the final week of senior seminar.. An exit survey will also be administered
Senior Seminar. Please be honest. We actually do read your comments and try to
incorporate them into the curriculum!
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Honors Programs

The goals of the University Honors Programs are to enhance academic excellence, challenge
talented and highly motivated students, and provide unique opportunities for academic success.
These programs are open to all undergraduate students with a GPA of 3.0 or better.
Successful completion of a Track is noted on your official transcript and degree.

Biopsychology Honors Track:

This program draws on newly emerging discoveries in such fields as behavior, the brain
sciences, genetics, psychopharmacology, and many others to unravel the biology of the
mind and behavior. Biopsychology is highly recommended for students planning
graduate study in premedical, dental, veterinary, or nursing and for those students
interested in clinical or research careers. The curriculum is enriched with seminars,
discussion groups, research opportunities, and a speaker series.

Cognitive Science Honors Track:

This program provides an opportunity to engage in an interdisciplinary study of the
mind/brain. Cognitive science brings together the disciplines of psychology,
anthropology, neuroscience, computer science, philosophy, and linguistics. Research is
strongly emphasized within the program. The cognitive science honors program is
highly recommended for students planning graduate studies in pursuit of careers in
education, psychology, philosophy, and related fields.

The Social Sciences Honors Track

Each of the social sciences has characteristic theories, methods, and applications. Yet
the social science disciplines often deal with common or overlapping issues and
problems. One central goal of the Social Science honors sequence is to enable students
to perceive how the various social sciences share some intellectual heritage and how
they sometimes come together to address problems confronting the contemporary
world.

Cognitive Science Bio-psychology

Dr. Peter Mandik, Philosophy Dr. Robert Benno, Biology
S250D Phone: 720 2173 5449 Phone: 720 3440
E-mail: mandikp@wpunj.edu E-mail: bennor@wpunj.edu

Social Science

Dr. Neil Kressel, Psychology
S239 Phone: 720 3389
E-mail: kresseln@wpunj.edu
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Psi Chi
The Psychology National Honor Society

Membership Criteria:

e Atleast three (3) psychology courses
e An Overall GPA of 3.00
e A Psychology GPA of 3.25

Projects:

Psi Chi conducts at least one service project each year. In past years, projects have
included food collections and clothing drives. In 2001 a fund-raiser was held for the
American Red Cross to benefit the World Trade Center Tragedy.

For more information, please contact the faculty supervisor:
Dr. Laura Cramer-Berness (x3936)
S237 bernessl@wpunj.edu

The Psychology Club

Membership Criteria:
e Psychology majors
¢ Non-majors, with an interest in psychology

© Enrollment for Psychology Club is always open —just come to a meeting! ©

Projects:

The Psychology Club hosts the Annual Undergraduate Research Conference at William

Paterson University.

Other activities include:

e Journal Club—read & discuss articles relevant to the field of psychology
e Study Strategy Sessions

o Career Tips

e Field Trips

¢ And Much More...

For more information, please contact the faculty supervisor:
Dr. Justina Ekeocha (x3398)
5244 ekeochaj@wpunj.edu
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Internships and Research Possibilities

Internships:

Senior psychology students are eligible for an internship experience and may enroll in
PSY 465 Internship. This experience can be gained in a variety of mental health or
industrial-organizational settings and is guided by an on-site supervisor and
supplemented by class meetings. To enroll in this course, contact:

You are strongly encouraged to gain valuable work experience - take the internship
course!

Dr. Thomas Heinzen
S233C 720 3402 heinzent@wpunj.edu

Some internship sites have included Passaic County Mental Health Clinic, St. Mary’s
Hospital, Liberty Science Center, and Glamour Magazine.

Research:

Sophomores, juniors and seniors are also encouraged to participate in faculty-led
research projects. These projects provide students with a forum in which they can test
their own ideas and with excellent opportunities to learn about research methodology
and ethical standards. Interested students should meet with their advisors or with
faculty members who are involved in research.

Some research areas that students can participate in include:

* Information Processing * Body Space
* Memory * Body Image
* Stereotyping * Behavioral Genetics

Students are encouraged to present their research at the Annual Psychology
Department Undergraduate Research Conference as well as other regional and national
conferences.
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What Type of Job Can I Get?

The William Paterson B. A. in Psychology prepares graduates to pursue a variety of jobs or graduate
study. Career opportunities exist at each level —the Bachelor’s, Master’s, and Doctoral. Here are
some examples:

Doctoral Level

e Clinical Psychologist (private practice, hospitals/ mental health clinics, academia, research)
e School Psychologist (college and other school counseling centers, private practice)
¢ Organizational Psychologist (consulting firms, large corporations, academia, research)

Master's Level

e Licensed Professional Counselor (private practice, mental health agencies, hospitals, schools)
¢ Organizational Consultant

¢ Community College instructor

e Research Associate

Bachelor's Level

e Social Services

¢ Healthcare

e Human Resources
e Marketing

e Market Research

e Research Assistant

The diversity of study within Psychology makes this an
exciting career choice, one full of options and
possibilities!
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Job Outlook for Psychologists

From Occupational Outlook Handbook, 2006-07 Edition
available online at http://www.bls.gov/oco/print/ocos056.htm

U.S. Department of Labor | Bureau of Labor Statistics | Bulletin 2600

Psychologists
e Nature of the Work

e  Working Conditions

e Training, Other Qualifications, and Advancement

e Employment
e Job Outlook

e Earnings

o Related Occupations

e Sources of Additional Information

Significant Points

e About 4 out of 10 psychologists are self-employed, compared with less than 1 out of 10 among all professional workers.

e  Most specialists, including clinical and counseling psychologists, need a doctoral degree; school psychologists need an
educational specialist degree, and industrial-organizational psychologistsne ed a mast er’ s degr ee.

e  Competition for admission to graduate psychology programs is keen.

o Overall employment of psychologists is expected to grow faster than the average for all occupations through 2014.

Nature of the Work

Psychologists study the human mind and human behavior. Research psychologists investigate the physical,
cognitive, emotional, or social aspects of human behavior. Psychologists in health service provider fields
provide mental health care in hospitals, clinics, schools, or private settings. Psychologists employed in applied
settings, such as business, industry, government, or nonprofits, provide training, conduct research, design
systems, and act as advocates for psychology.

Like other social scientists, psychologists formulate hypotheses and collect data to test their validity. Research
methods vary with the topic under study. Psychologists sometimes gather information through controlled
laboratory experiments or by administering personality, performance, aptitude, or intelligence tests. Other
methods include observation, interviews, questionnaires, clinical studies, and surveys.

Psychologists apply their knowledge to a wide range of endeavors, including health and human services,
management, education, law, and sports. In addition to working in a variety of settings, psychologists usually
specialize in one of a number of different areas.

Clinical psychologists—who constitute the largest specialty—work most often in counseling centers,
independent or group practices, hospitals, or clinics. They help mentally and emotionally disturbed clients
adjust to life and may assist medical and surgical patients in dealing with illnesses or injuries. Some clinical
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psychologists work in physical rehabilitation settings, treating patients with spinal cord injuries, chronic pain or
illness, stroke, arthritis, and neurological conditions. Others help people deal with times of personal crisis, such
as divorce or the death of a loved one.

Clinical psychologists often interview patients and give diagnostic tests. They may provide individual, family,
or group psychotherapy and may design and implement behavior modification programs. Some clinical
psychologists collaborate with physicians and other specialists to develop and implement treatment and
intervention programs that patients can understand and comply with. Other clinical psychologists work in
universities and medical schools, where they train graduate students in the delivery of mental health and
behavioral medicine services. Some administer community mental health programs.

Avreas of specialization within clinical psychology include health psychology, neuropsychology, and
geropsychology. Health psychologists promote good health through health maintenance counseling programs
designed to help people achieve goals, such as stopping smoking or losing weight. Neuropsychologists study the
relation between the brain and behavior. They often work in stroke and head injury programs.
Geropsychologists deal with the special problems faced by the elderly. The emergence and growth of these
specialties reflects the increasing participation of psychologists in providing direct services to special patient
populations.

Often, clinical psychologists will consult with other medical personnel regarding the best treatment for patients,
especially treatment that includes medication. Clinical psychologists generally are not permitted to prescribe
medication to treat patients; only psychiatrists and other medical doctors may prescribe certain medications.
(See the statement on physicians and surgeons elsewhere in the Handbook.) However, two States—Louisiana
and New Mexico—currently allow clinical psychologists to prescribe medication with some limitations, and
similar proposals have been made in other States.

Counseling psychologists use various techniques, including interviewing and testing, to advise people on how to
deal with problems of everyday living. They work in settings such as university counseling centers, hospitals,
and individual or group practices. (See also the statements on counselors and social workers elsewhere in the
Handbook.)

School psychologists work with students in elementary and secondary schools. They collaborate with teachers,
parents, and school personnel to create safe, healthy, and supportive learning environments for all students;
address students’ | earning and behavior proble
skills; counter substance abuse; assess students with learning disabilities and gifted and talented students to help
determine the best way to educate them; and improve teaching, learning, and socialization strategies. They also
may evaluate the effectiveness of academic programs, prevention programs, behavior management procedures,
and other services provided in the school setting.

Industrial-organizational psychologists apply psychological principles and research methods to the workplace
in the interest of improving productivity and the quality of worklife. They also are involved in research on
management and marketing problems. They screen, train and counsel applicants for jobs, as well as perform
organizational development and analysis. An industrial psychologist might work with management to
reorganize the work setting in order to improve productivity or quality of life in the workplace. Industrial
psychologists frequently act as consultants, brought in by management to solve a particular problem.

Developmental psychologists study the physiological, cognitive, and social development that takes place
throughout life. Some specialize in behavior during infancy, childhood, and adolescence, or changes that occur
during maturity or old age. Developmental psychologists also may study developmental disabilities and their
effects. Increasingly, research is developing ways to help elderly people remain independent as long as possible.
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Social psychologistse x ami ne people’s interactions with otHer

organizational consultation, marketing research, systems design, or other applied psychology fields. Prominent
areas of study include group behavior, leadership, attitudes, and perception.

Experimental or research psychologists work in university and private research centers and in business,
nonprofit, and governmental organizations. They study the behavior of both human beings and animals, such as
rats, monkeys, and pigeons. Prominent areas of study in experimental research include motivation, thought,
attention, learning and memory, sensory and perceptual processes, effects of substance abuse, and genetic and
neurological factors affecting behavior.

Working Conditions

A psychologist’s subfield and place of empl oymen

and counseling psychologists in private practice have their own offices and set their own hours. However, they
often offer evening and weekend hours to accommodate their clients. Those employed in hospitals, nursing
homes, and other health care facilities may work shifts that include evenings and weekends, while those who
work in schools and clinics generally work regular hours.

Psychologists employed as faculty by colleges and universities divide their time between teaching and research
and also may have administrative responsibilities; many have part-time consulting practices. Most psychologists
in government and industry have structured schedules.

Increasingly, many psychologists are working as part of a team, consulting with other psychologists and
professionals. Many experience pressures because of deadlines, tight schedules, and overtime. Their routine
may be interrupted frequently. Travel may be required in order to attend conferences or conduct research.

Training, Other Qualifications, and
Advancement

A doctoral degree usually is required for employment as an independent licensed clinical or counseling
psychologist. Psychologists with a Ph.D. qualify for a wide range of teaching, research, clinical, and counseling
positions in universities, health care services, elementary and secondary schools, private industry, and
government. Psychologists with a Doctor of Psychology (Psy.D.) degree usually work in clinical positions or in
private practices, but they also sometime teach, conduct research, or carry out administrative responsibilities.

A doctoral degree generally requires 5 to 7 years of graduate study. The Ph.D. degree culminates in a
dissertation based on original research. Courses in quantitative research methods, which include the use of
computer-based analysis, are an integral part of graduate study and are necessary to complete the dissertation.
The Psy.D. may be based on practical work and examinations rather than a dissertation. In clinical or counseling
psychology, the requirements for the doctoral degree include at least a 1-year internship.

A specialist degree is required in most States for an individual to work as a school psychologist, although a few

States still credential schoolps y c hol ogi st s with master’s degrees}

psychology requires a minimum of 3 years of full-time graduate study (at least 60 graduate semester hours) and
a 1-year internship. Because their professional practice addresses educational and mental health components of
students’ development, school psychol ogi sts’™ t

Persons with a master’ s degr-erganizational psgchologmste. Theyglso m
may work as psychological assistants under the supervision of doctoral-level psychologists and may conduct
research or psychological evaluations. A rmeste

53

ay



http://www.bls.gov/oco/oco2001.htm#conditions
http://www.bls.gov/oco/print/ocos056.htm#top
http://www.bls.gov/oco/oco2001.htm#training
http://www.bls.gov/oco/print/ocos056.htm#top

graduate study. Requirementsusuallyinc | ude practi cal experience in Jan
based on an original research project.

Competition for admission to graduate psychology programs is keen. Some universities require applicants to

have an undergraduate major in psychology. Others prefer only coursework in basic psychology with courses in

the biological, physical, and social sciences and in statistics and mathematics.

A bachelor’s degree in psychology qualifies a Jpe
community ment al health centers, vocational reffab

degree holders may work as research or administrative assistants for psychologists. Some work as technicians in
related fields, such as marketing research. Many find employment in other areas, such as sales or business
management.

In the Federal Government, candidates having at least 24 semester hours in psychology and one course in
statistics qualify for entry-level positions. However, competition for these jobs is keen because this is one of the
few areas in which one can work as a psychologist without an advanced degree.

The American Psychological Association (APA) presently accredits doctoral training programs in clinical,
counseling, and school psychology, as well as accrediting institutions that provide internships for doctoral
students in school, clinical, and counseling psychology. The National Association of School Psychologists, with
the assistance of the National Council for Accreditation of Teacher Education, also is involved in the
accreditation of advanced degree programs in school psychology.

Psychologists in independent practice or those who offer any type of patient care—including clinical,
counseling, and school psychologists—must meet certification or licensing requirements in all States and the
District of Columbia. Licensing laws vary by State and by type of position and require licensed or certified
psychologists to limit their practice to areas in which they have developed professional competence through
training and experience. Clinical and counseling psychologists usually require a doctorate in psychology, the
completion of an approved internship, and 1 to 2 years of professional experience. In addition, all States require
that applicants pass an examination. Most State licensing boards administer a standardized test, and many
supplement that with additional oral or essay questions. Some States require continuing education for renewal
of the license.

The National Association of School Psychologists (NASP) awards the Nationally Certified School Psychologist
(NCSP) designation, which recognizes professional competency in school psychology at a national, rather than
State, level. Currently, 26 States recognize the NCSP and allow those with the certification to transfer
credentials from one State to another without taking a new certification exam. In States that recognize the
NCSP, the requirements for certification or licensure and those for the NCSP often are the same or similar.
Requirements for the NCSP include the completion of 60 graduate semester hours in school psychology; a
1,200-hour internship, 600 hours of which must be completed in a school setting; and a passing score on the
National School Psychology Examination.

The American Board of Professional Psychology (ABPP) recognizes professional achievement by awarding
specialty certification, primarily in clinical psychology, clinical neuropsychology, and counseling, forensic,
industrial-organizational, and school psychology. Candidates for ABPP certification need a doctorate in
psychology, postdoctoral training in their specialty, five years of experience, professional endorsements, and a
passing grade on an examination.

Aspiring psychologists who are interested in direct patient care must be emotionally stable, mature, and able to
deal effectively with people. Sensitivity, compassion, good communication skills, and the ability to lead and
inspire others are particularly important qualities for persons wishing to do clinical work and counseling.
Research psychologists should be able to do detailed work both independently and as part of a team. Patience
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and perseverance are vital qualities, because achieving results in the psychological treatment of patients or in
research may take a long time.

Employment

Psychologists held about 179,000 jobs in 2004. Educational institutions employed about 1 out of 4
psychologists in positions other than teaching, such as counseling, testing, research, and administration. Almost

2 out of 10 were employed in health care, primar

outpatient mental health and substance abuse centers, and private hospitals. Government agencies at the State
and local levels employed psychologists in public hospitals, clinics, correctional facilities, and other settings.

After several years of experience, some psychologists—usually those with doctoral degrees—enter private
practice or set up private research or consulting firms. About 4 out of 10 psychologists were self-employed in
2004, compared with less than 1 out of 10 among all professional workers.

In addition to the previously mentioned jobs, many psychologists held faculty positions at colleges and
universities and as high school psychology teachers. (See the statements on teachers—postsecondary and
teachers—preschool, kindergarten, elementary, middle, and secondary elsewhere in the Handbook.)

Job Outlook

Employment of psychologists is expected to grow faster than average for all occupations through 2014, because
of increased demand for psychological services in schools, hospitals, social service agencies, mental health
centers, substance abuse treatment clinics, consulting firms, and private companies.

Among the specialties in this field, school psychologists—especially those with a specialist degree or higher—
may enjoy the best job opportunities. Growing
problems, such as bullying, affect learning is increasing demand for school psychologists to offer student
counseling and mental health services. Clinical and counseling psychologists will be needed to help people deal
with depression and other mental disorders, marriage and family problems, job stress, and addiction. The rise in
health care costs associated with unhealthy lifestyles, such as smoking, alcoholism, and obesity, has made
prevention and treatment more critical. An increase in the number of employee assistance programs, which help
workers deal with personal problems, also should spur job growth in clinical and counseling specialties.
Industrial-organizational psychologists will be in demand to help to boost worker productivity and retention
rates in a wide range of businesses. Industrial-organizational psychologists will help companies deal with issues
such as workplacedive r si ty and antidiscrimination policie
survey design, analysis, and research to develop tools for marketing evaluation and statistical analysis.

Demand should be particularly strong for persons holding doctorates from leading universities in applied
specialties—such as counseling, health, and school psychology. Psychologists with extensive training in
quantitative research methods and computer science may have a competitive edge over applicants without
background.

Master’'s degree hol de r-agganizationd psyehblayywillofacerkezr competiteomfor i
jobs, because of the | imited number of positio
may find jobs as psychological assistants or counselors, providing mental health services under the direct
supervision of a licensed psychologist. Still others may find jobs involving research and data collection and
analysis in universities, government, or private companies.
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Opportunities directly related to psychology wi
as assistants in rehabilitation centers or in other jobs involving data collection and analysis. Those who meet
State certification requirements may become high school psychology teachers.

Earnings

Median annual earnings of wage and salary clinical, counseling, and school psychologists in May 2004 were
$54,950. The middle 50 percent earned between $41,850 and $71,880. The lowest 10 percent earned less than
$32,280, and the highest 10 percent earned more than $92,250. Median annual earnings in the industries
employing the largest numbers of clinical, counseling, and school psychologists in May 2004 were:

Offices of other health practitioners $64,460
Elementary and secondary schools 58,360
Outpatient care centers 46,850
Individual and family services 42,640

Median annual earnings of wage and salary industrial-organizational psychologists in May 2004 were $71,400.
The middle 50 percent earned between $56,880 and $93,210. The lowest 10 percent earned less than $45,620,
and the highest 10 percent earned more than $125,560.

Related Occupations

Psychologists are trained to conduct research and teach, evaluate, counsel, and advise individuals and groups
with special needs. Others who do this kind of work include clergy, counselors, physicians and surgeons, social
workers, sociologists, and special education teachers.

Sources of Additional Information
For information on careers, educational requirements, financial assistance, and licensing in all fields of
psychology, contact:

¢ American Psychological Association, Research Office and Education Directorate, 750 1st St. N.E., Washington, DC 20002-
4242. Internet: http://www.apa.org/students

For information on careers, educational requirements, certification, and licensing of school psychologists,
contact:

¢ National Association of School Psychologists, 4340 East West Hwy., Suite 402, Bethesda, MD 20814. Internet:
http://www.nasponline.org/

Information about State licensing requirements is available from:

e Association of State and Provincial Psychology Boards, P.O. Box 241245, Montgomery, AL 36124-1245. Internet:
http://www.asppb.org/

Information about psychology specialty certifications is available from:

e American Board of Professional Psychology, Inc., 300 Drayton St., 3rd Floor, Savannah, GA 31401. Internet:
http://www.abpp.org/

Suggested citation: Bureau of Labor Statistics, U.S. Department of Labor, Occupational Outlook Handbook, 2006-07 Edition,
Psychologists, on the Internet at http://www.bls.gov/oco/ocos056.htm (visited September 06, 2006).

Last Modified Date: August 4, 2006 Source: Bureau of Labor Statistics
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Graduate Program:Ma st er 0 s amd CI|

Counseling Psychology

MISSION STATEMENT OF THE PROGRAM

The primary aim of the graduate program is to train responsible master's level counselors who
are ethically, socially, and culturally sensitive; who are well-trained and competitive in the job
market; and who are motivated to continue learning and furthering the development of their
skills throughout their professional careers.

Description of the Program

The Master's Program in Clinical and Counseling Psychology prepares students for performing
counseling/therapy, assessment and mental health research in non-school settings. Graduates
meet the academic requirements for eligibility to take the National Counselor Examination,
currently required for licensure as a Licensed Professional Counselor in New Jersey and in the
majority of the states in the country. For licensure, the state of New Jersey requires completion
of 60 credits of academic work in specified areas, 4500 hours of supervised clinical experience
(at least 3000 hours of which has to be post Master's degree) and passing of the National
Counselor Exam (which may be taken upon graduation from our program). In our program,
graduates must successfully complete 60 credit hours of course work and supervised fieldwork.
The curriculum emphasizes intervention and consists of required and elective courses in the
theoretical, empirical, and ethical foundations of counseling. Supervised fieldwork in clinical
settings enables students to apply the theories and empirical findings discussed in the classroom
to develop the competency needed for practice with clients.

Our program trains master's level practitioners for work in a wide variety of inpatient and
outpatient settings including hospitals, community mental health clinics, group homes, drug
treatment facilities, physical rehabilitation centers, correctional facilities, gerontology programs,
and, after licensure, private practice. Under supervision, graduates of our program are able to
conduct assessments; counsel individuals, groups and families using appropriate interview and
intervention techniques; participate in institutional and organizational research projects involving
study design, data collection and analysis; and work on an elective basis with such populations as
children, adolescents, the aged, the severely mentally ill, the neurologically impaired, substance
abusers, and others.

Students may opt to complete this program on either a full-time (two years including summers)
or part-time basis (three to five years including summers). Full-time students may not be
employed for more than 20 hours per week. As much as possible, courses will be offered in
consecutive time slots 2 to 3 days per week, in the late afternoon and evening slots, as well as
during the summer.

For more information about the program, please contact the Graduate Director:
Bruce Diamond, Ph.D.,
E-mail: diamondb@wpunj.edu
Office: Science Hall, Room 240
Phone: 720.3400
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WPU Policies and Procedures

As a student, you should be aware of the University’s Policies and Procedures. These
can be found in the Undergraduate Catalog (pages 32-35). Pay special attention to the:

e Affirmative Action Policy

e Student Disciplinary Code

¢ Discrimination Complaint Procedure
e Sexual Harassment Policy

¢ Consensual Relations Policy

In addition, you should be aware of the University’s Academic Regulations. These can
also be found in the Undergraduate Catalog (pages 36-50). Pay close attention to the:

e Academic Integrity Policy (also found in this handbook)

¢ Academic Standing Policy

e Course Repeat Policy

e Course Withdrawal Policy

e Degree Requirements Policy

e Procedure for Investigating Complaints... (also found in this handbook)
e Leave of Absence/Withdrawal from University

e Obligation of Payment
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Procedure for Investigating Complaints about Grades or
Student Academic Performance

Students who are dissatisfied with treatment by a faculty member in reference to grades
or to student academic performance should follow the procedure outlined below. Due
process must be followed at each step of this procedure. No grade will be changed by
anyone other than the faculty member who assigned it unless convincing evidence
exists to demonstrate that the assignment of the original grade was inconsistent with
professional standards in the discipline.

Each step in the procedure must be initiated within 10 working days of the faculty,
chairperson, or departmental response. Dated, written statements are required at each
step. At each level, the faculty member, chairperson, or Department Executive Council
(or other appropriate departmental committee) must complete a review of all pertinent
written materials prior to rendering a decision and must inform the student in writing
of the decision within ten (10) working days of receipt of the complaint materials. If the
student can verify that s/he has not been able to contact the faculty member, it is
understood that the student’s right to appeal will not be jeopardized, and the deadline
will be extended. The student should retain a copy of all materials submitted at each
level of the appeal process. If the student so chooses, s/he will be allowed to appear
before the appropriate committee or council at each level of the appeal process.

1. To request an appointment to discuss the complaint, the student must write to
the faculty member within ten (10) working days of receipt of the grade or of the
incident related to the student’s academic performance. The letter must also
include any pertinent documentation to substantiate the student’s complaint.

2. At the meeting with the instructor, the student must present any additional
pertinent documents to substantiate the complaint. The faculty member must
make available for review at this meeting any coursework that has been
submitted by the student for evaluation and for which the student has not yet
received a grade.

3. If the student is unsuccessful in making contact with the faculty member, or if
upon meeting with the faculty member is dissatisfied with the outcome and
wishes to further pursue the complaint, the student must write to the department
chairperson and request an appointment to discuss the complaint. A copy of all
materials originally presented to the faculty member must be included. The
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department chairperson will try to resolve the issue by reaching a settlement that
is agreed upon by both the student and the faculty member. Each student who
registers a complaint with the department chairperson must be given a copy of
this policy. A copy of the procedure must be signed by student to indicate that
s/he has received, read, and understood it. This verification is then submitted
with the appeal.

If the complaint is not resolved at the chairperson’s level, and if the student
wishes to pursue the complaint, the student must request in writing that the
department chairperson convene the Department Executive Council (or other
appropriate department committee) to hear the appeal. The committee must
consult with the faculty member involved in the complaint and review the
documents provided by the student. The committee will then submit a decision
to the department chairperson. When the faculty member involved is the
chairperson, the student may request that the dean of the school convene the
Department Executive Council (or other appropriate department committee).

If not satisfied with the Department Executive Council’s (or other appropriate
department committee’s) decision, and if the student wishes to further pursue
the complaint, the student must write to the dean of that school requesting that
the complaint be brought to the School Council for a decision by the department
chairperson of the school concerned. The chairperson of the department
concerned will not take part in the final vote. This decision will constitute the
University’s final decision.

Unequivocally, the faculty member has the final responsibility with regard to
grade changes.

Revision Approved 9/1/94
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ACADEMIC INTEGRITY POLICY

Every student is expected to know and to comply with all policies and
regulations stated in the University Catalog, this Student Handbook, and in each
semester’s Master Schedule of courses. Students are also expected to be aware of and
responsible for their scholastic standing at all times, including their cumulative and
major grade-point averages, number of credits completed, and their progress toward
meeting the specific graduation requirements for their chosen degree.

Each semester the registrar publishes in the Master Schedule of Courses, a series of
deadline dates for course withdrawal, pass-fail option, repeat course, and other
important actions that students may need or want to take regarding their academic
status. Students are expected to make themselves aware of and to comply with these
deadlines.

The University reserves the right to introduce changes in the rules regulating
admission, programs, instruction, and graduation. Changes go into effect when
determined by the proper authorities and apply to prospective students as well as to
those already enrolled. Students are therefore urged to carefully read all materials sent
from the University by mail and/or posted in appropriate locations around campus.
Regular contact with faculty and other advisors is strongly recommended.

The administration of academic regulation is the function of the dean of each
school. A student may request in writing, through the department chairperson or to the
appropriate dean, an exemption from, or waiver of, a particular academic regulation.

Students who are experiencing academic difficulty are advised to first consult
with the faculty member directly concerned. If for some reason the problem cannot be
resolved, students should consult the assigned academic advisor or speak with an
advisor in the Advisement Center.

At their initial registration, students are given a curriculum control sheet
outlining particular requirements and recommending the sequence in which they
should pursue those requirements. It is the student’s responsibility to maintain the
curriculum control sheet, know the curriculum, and take courses in the proper
sequence.

I. Standards of Academic Conduct

As an academic institution committed to the discovery and dissemination of truth,
William Paterson University expects that all members of the college community will
conduct themselves honestly and with professional demeanor in all academic activities.
WPU has established standards of academic conduct because of its belief that academic
honesty is a matter of individual and institutional responsibility and that, when
standards of honesty are violated, each member of the community is harmed.

Members of the college community are expected to acknowledge their individual
responsibility to be familiar with and adhere to the Academic Integrity Policy.
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IL. Violations of Academic Integrity

Violations of the Academic Integrity Policy will include, but will not be limited to, the
following examples:

A. Cheating during examinations includes any attempt to (1) look at another student’s
examination with the intention of using another's answers for attempted personal
benefit; (2) communicate in any manner information concerning the content of the
examination during the testing period or after the examination to someone who has not
yet taken the examination; (3) use of any materials such as notebooks, notes, textbooks
or other sources, not specifically designated by the professor of the course for student
use during the examination period or (4) engage in any other activity for the purpose of
seeking aid that is not authorized by the professor.

B. Plagiarism is defined as copying from a book, article, notebook, video or other
source material whether published or unpublished, without proper credit through the
use of quotation marks, footnotes and other customary means of identifying sources, or
as passing off as one’s own, the ideas, words, writings, programs and experiments of
another, whether or not such actions are intentional or unintentional. Plagiarism will
also include submitting, without the consent of the professor, an assignment already
tendered for academic credit in another course.

C. Collusion is working together in preparing separate course assignments in ways not
authorized by the instructor. Academic work produced through a cooperative
(collaborative) effort of two or more students is permissible only upon the explicit
consent of the professor. The collaboration must also be acknowledged in stating the
authorship of the report.

D. Lying is knowingly furnishing false information, distorting data or failing to provide
all necessary, required information to the College’s advisor, registrar, admissions
counselor, professor etc., for any academically related purpose.

E. Other concerns that relate to the Academic Integrity Policy include such issues as
computer security, stolen tests, and falsified records as well as vandalism of library
materials. No list could include all the possible violations of academic integrity, but
these examples should give a clear idea of the intent and extent of application of this
policy.

II1. Faculty Responsibilities for Upholding the Academic Integrity Policy

A. Faculty members are expected to be familiar with the academic integrity policy and
to inform students of the applicable procedures and conditions early in each semester
before the first examination or assignment is due.

B. Ordinarily, class tests and final exams should be proctored. Proctoring is defined as
having a faculty member present in the room. Proctoring is the responsibility of the
faculty member teaching the course although, where necessary, that responsibility may
be shared with or delegated to faculty or graduate assistants assigned to the course.

62




IV. Resolution of Academic Integrity Policy Violations

A. If a faculty member has sufficient reason to believe that a violation may have
occurred on any work submitted for a grade, s/he must attempt to discuss this matter
with the student within ten (10) working days of the incident.

B. After discussing this matter with the student, and if the student accepts the proposed
penalty, the student waives his/her right to a hearing.

Depending on circumstances, as assessed by the faculty member who has discussed the
matter with the student, the penalty imposed could be:

1. Resubmission of the assignment

2. Failure of the assignment

3. Failure of the course

4. Forced withdrawal from the course with no credit received

5. Imposition of other appropriate penalties with the consent of the student

6. Recommendation to the president of suspension or expulsion from the university

7. With any of the above, the faculty member may have a written record of the sequence
of events placed in the student’s permanent record with a copy to the student.

C. If the student does not admit to a violation or disagrees with the proposed penalty
s/he must:

1. Speak directly to the faculty member within ten (10) working days of being informed
of a violation or of the proposed penalty. If, after repeated attempts, the student is
unable to reach the faculty member within ten (10) working days, the student must
notify the department chairperson in writing within that ten (10) day period.

2. If, after discussion with the faculty member, the student is dissatisfied with the
outcome, the student must present to the department chairperson a dated, written, and
signed statement describing the specific basis for the complaint. At this time, the
student will also provide the faculty member with a copy of these written materials.

3. The department chairperson will try to resolve the issue by reaching a settlement that
is agreed upon by both the student and the faculty member. If the issue is not resolved
at the chairperson’s level, the student will request that the chairperson convene the
Department Executive Council (or other appropriate department committee), excluding
the faculty member involved, to hear the appeal. The faculty member will submit a
written, dated, and signed statement of the alleged violation to the council/committee.
The student will submit a written, dated and signed statement describing the basis of
the complaint. The accuser will assume the burden of proof. When the faculty member
involved is the chairperson, the student will request that the dean of the school convene
the Department Executive Council (or other appropriate department committee). The
Department Executive Council/ Committee will submit its decision to the chairperson
(or school dean, if the faculty member involved is the chairperson).

4. If not satisfied with the Department Executive Council’s (or other appropriate
department committee’s) decision, the student may ask the dean of that school to bring
the matter to the School Council. The faculty member will submit a written, dated, and
signed statement of the alleged violation. The student will submit a written, dated, and
signed statement describing the basis for the complaint. The accuser will assume the
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burden of proof. The chairperson of the department concerned will not take part in the
final vote (though the written decision from the department chairperson will be part of
therecord) The School Council és decision wil/
decision regarding the substantive nature of the case. Future appeals based on
violations of due process are permitted to the limit of the law.

5. Each step in the procedure must be initiated within 10 (ten) working days of the
faculty, chairperson, department, or school response. Dated, written, and signed
statements are required at each step. Likewise, at each level, the faculty member(s),
chairperson, Department Executive Council (or other appropriate department
committee) or School Council must complete a review of all pertinent written materials
prior to rendering a decision, in writing, within ten (10) working days of receipt of
complaint materials. In case the faculty member has verifiably been unable to be
contacted, or in other instances of extenuating circumstances affecting students or
faculty, it is understood that the student’s right to appeal will not be jeopardized and
that time constraints will be extended. Due process must be followed at every step of
this procedure. No penalty will be changed by anyone other than the faculty member
who assigned it unless there is convincing evidence that the penalty was inconsistent
with professional standards of the discipline.

6. Each student who registers a complaint with a department chairperson must be given
a copy of this policy. A copy must be attached to the appeal and signed by the student
to indicate that he/she has been given a copy of the procedure, has read it, and
understands it before the appeal can proceed.

(SOURCE: Office of the Vice President of Academic Affairs.)

As published in the 1993-4 Student Handbook pp 28-30.
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